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CHAIRMAN'S REPORT 
 
Welcome, and thank you for joining us today. I am providing the Chairman’s report for a year that has been very 
difficult and uncertain for everyone, where ‘business as usual’ has not been an option.  Although it has been difficult 
to remain positive when most of the news we are hearing is negative, I am pleased to report that nevertheless this 
year we were able to award $340k in scholarship funding to 13 students.  This brings the total amount of funding 
that the Foundation has awarded since our origins to over $7.1 million, all funded by the insurance industry.  
 
As I have said in the past, we would not be able to offer these scholarships without the generous support of our 
industry partners, so thank you to our donors for continuing to support BFIS.    
 
The global spread of COVID-19 has been scary to experience and we have all felt its impact in one way or another.  
The pandemic is affecting everyone to varying degrees. For some, it has represented serious personal or family 
illness.  For others, this pandemic has created anxiety and stress around family income and the sustainability of jobs 
and businesses.      
 
The pandemic’s impact on our operations was clear, with all of our in-person networking programs and internships 
being cancelled this year.  And for the first time in our history, we conducted 100% of our scholarship interviews 
virtually and cautiously hosted a brief outdoor scholarship awards ceremony.        
 
At our 2019 AGM, I outlined that fund-raising would be an area of focus in 2020.  To that end, in September of this 
year, we entered into a short-term contract with Lorene Phillips of Clarendon Wallace to launch a fund-raising drive.  
We will continue to seek unique methods and strategic partnerships to drive fund-raising revenue, so expect fund-
raising efforts to continue into 2021.   
 
Looking forward into the next year, we will engage closely with our alumni and committee volunteers to ensure we 
are prepared to act strategically and deliberately to support our network of students and business partners in an 
anticipated virtual marketplace.  
 
With a possible vaccine on the horizon, we remain hopeful that we will emerge from this crisis with new perspectives 
in critical areas, including how we work, learn, care for the sick and sustain our communities.  Adaptability and 
working creatively will be decisive in all that we do.     
 
As we enter the holiday season and close the books on 2020, we can look to 2021 with excitement as we celebrate 
the 25th anniversary of BFIS - yet another incredible milestone along our journey of success and achievement.  The 
new year will bring more challenges, but we will take the time to celebrate.  So, stay tuned.    
 
I want to close by thanking our sponsors, donors and the entire BFIS committee network, without whom none of 
this would be possible.  I would like to thank Jane and Donna for doing a fantastic job as usual. And a special “thank 
you” to The Board of Trustees and our Advisory Board members for their support throughout the year.           
 
Thank you! 
 

 
_____________________________ 
 
Stephen Jones, Chairman 
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TREASURER’S REPORT as at June 30, 2020 

 

Financial Highlights  

BFIS continues to navigate these unusual times and we continue to have a prudent and conservative approach to 
managing the BFIS finances.  The source of revenue is primarily from: 

 
- Donations from Bermuda companies, primarily Insurance and Reinsurance companies; 
- Investment income from the investment portfolio managed by our independent investment manager. 

 

The year ended June 30, 2020 shows donation income of $359,125; this was consistent with 2019 that had donation 
income of $357,433. Our aim is to target a normalized number of $400,000 per annum. 
 
In 2020/21, the organization has invested additional time and resources into increasing our donor base and 
continuing to connect with our current donor base. This has included: 

 
- Reviewing all new companies registering on the island and ensuring they are aware of the BFIS story; 
- Re-engaging current Bermuda companies who do not currently donate to BFIS, with a particular focus 

on those that have BFIS alumni within their organization; 
- Preparing a regular fit-for-purpose donor-friendly newsletter; 
- Updating the BFIS website with information to connect with our donors. 

 
The above initiatives are focused on ensuring that we continue to maximize our donation income in future years. 

 

During the fiscal year the company awarded scholarships totalling $340,000 to 13 students (fiscal 2019: $345,000 – 
16 scholars).  This means that since 1996 over $7m has been awarded to 200+ scholars, with BFIS continuing to fulfil 
the vision of its founders to provide an educated pool of Bermuda talent for the ever-expanding (re)insurance 
industry. 
 
The Finance Committee continues to manage our cost basis prudently. Our aim is to manage our income and 
expenses in parallel with the aim of preserving the endowment fund for it to serve and provide for students for 
future decades.   

 

BFIS continues to dedicate time, energy and financial support to its other programmes apart from Scholarships, 
which include the Career Guidance programme, the Mentor Networking programme, the Internship programme and 
the Job Search programme. 
 
We continue to be very proud of the fact that no other organisation provides all these services under one umbrella 
and these are invaluable in helping students prepare for the future.   

 

 
Investment Performance   
 
The investment portfolio managed by the external asset manager had a strong year despite the 2020 volatility driven 
by the pandemic. The portfolio returned 5.7% for the year (the total return including operational cash was 4.3%). 
During the year we held more cash than normal due to the volatility in the markets. 
 

The current portfolio continues to be well diversified from an investment perspective. We aim to seek a reasonable 
investment return against managing our investment risk. Our current asset allocation at June 30th 2020 was: 
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Cash        8% 
US Treasuries        7% 
Investment Grade and Convertible Fixed Income  43% 
Equities       35% 
Alternatives        7% 

 
The total Cash and Investments remain at levels consistent with previous years, being $4,327,682 as at June 30th 

2020.  

 

The Committee continues to oversee the investments in partnership with our external asset manager, with clear 
guidelines on capital preservation and a focus on having a diverse portfolio across asset classes and geographical 
exposures. We continue to ladder the investment portfolio to ensure we have liquidity when required. 

 

We monitor the investment risk in the investment portfolio using a risk score metric. The risk score must be in the 
range of 8-25 to be acceptable. The risk score was 19.59 at June 30th 2020 which is relatively unchanged from 
previous years. 

 
BFIS Finance Committee Governance 
 
The Finance Committee continues to have a robust governance process that includes: 
 

- Quarterly meetings with the external asset manager to discuss performance and strategy; 
- Regular Finance Committee meetings; 
- A diverse committee with experience in various sectors including Finance and Investments; 
- Approval of all material spend; 
- Clear communication and escalation channels to the Board of Trustees 

 
Other Donations   
 
I would like to thank KPMG for their donation of services with respect to the annual audit and also Conyers for 
provision of legal advice.  In addition I would like to thank Angela Parry for volunteering her Finance expertise to 
assist with the audit and other day to day matters. 

 
Conclusion   
 

BFIS is in a sound financial position, and we are seeking to grow our revenue from donor companies.  
 
I also want to highlight that the level of scholarships proposed in 2020/21 is at an even higher level than 2019/20,  
because at these times when our economy is struggling, it is ever more important that BFIS is there to support local 
talent to go to University.  
  

The Finance Committee and the Board would like to thank all donors that supported BFIS during fiscal 2020.    

 

I would personally like to thank the members of the Finance Committee for their invaluable contribution of time and 
expertise over the last 12 months.   

 

 

David Soutter, Treasurer 
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KEY FINANCIAL METRICS 
 

Key Financial 
Statement line  
item (extracts)   

June 30th 
2020 

June 30th    
2019 

June 30th    
2018  

June 30th    
2017   

June 30th    
2016   

June 30th    
2015   

June 30th    
2014   

June 30th    
2013   

Contribution Income   $359,125 $357,433 403,582   359,517   444,142   367,000   305,500   409,650   

Investment income  
and gains  
(includes unrealized)   

$183,521 $125,304 201,434   382,818   (140,681)   (62,514)   582,783   287,878   

Total Investment 
Return 

4.3% 2.7% 4.4% 8.2% (2.6%) (1.1%) 10.6% 5.2% 

Scholarship expenses   340,000 328,137 (356,000)   (384,500)   (425,000)   (424,300)   (367,000)   (399,150)   

Excess Revenue 
over Expenses   

(154,016) (250,777) (140,861)   (18,240)   (493,915)   (457,724)   180,559   141,932   

Cash and 
Investments   

4,327,682 4,441,154 4,641,513   4,733,269   4,677,879 
  

5,301,937   5,714,392   5,508,896   

Net Assets   4,041,459 4,195,175 4,446,252   4,587,113   4,605,353 
  

5,099,268   5,556,992   5,376,433   

 
 

BFIS ADMINISTRATIVE REPORT For the 2020 year to date 

At the last AGM I commented that 2019 had had its challenges.  Whoever would have guessed last December that 

2020 would prove a far greater challenge that would throw not just Bermuda but the entire world into chaos?  Yet 

here we are, participating in BFIS’ 24th AGM, albeit under very different circumstances.   

 

Despite the problems presented by COVID, and the consequent need to shelter at home for several weeks, we were 

largely able to conduct ‘business as usual’ remotely until such time as we could get back into the office in early July. 

We have rolled with the punches and are functioning well, though like many other entities operating in a new way.  

Similarly, our students, all of whose academic studies were totally disrupted, managed to a large extent to adapt to 

remote learning and complete the academic year successfully despite numerous challenges.  

 

Given the pandemic, sadly but inevitably many of our usual programmes had to be cancelled, much to our distress 

and that of the students. However, undoubtedly this too shall pass and we sincerely hope that next year we will be 

able to organize bigger and better events.  Indeed, as 2021 will be our 25th Anniversary, with COVID behind us, all 

being well, we hope to be able to celebrate in style! 

 

The year has obviously been very quiet with few events so this report will be relatively short.  However, the message 

I want to convey today is that the BFIS 5-step programme continues to be hugely successful and I am justifiably 

proud of the role we play in transforming students’ lives.  BFIS 

makes an incredible difference in that we take students from their 

desks in high school through university and into jobs in the industry 

with our Careers presentations and Lunch & Learns, Scholarships, 

Mentoring, Internships and finally Job Search.  No other 

organization does what we do for students … we fund them, 

nurture and encourage them, match them with mentors and 

provide them with many opportunities to advance and be the best 

that they can be. 
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Of course, this is only achievable because of the wonderful support we receive from our donors, without who we 

would simply not be able to run our programmes – thank you!  Grateful thanks are also due to the large number of 

volunteers, including BFIS Alumni, who serve on our Board and Committees and who are the driving force behind 

BFIS.   

 

Moving on, let me give a very brief overview of the few activities that did take place in the past year, following which 

you will find the individual Committee reports.  BFIS held an initial very successful panel discussion and brain-

storming session in February to discuss how we could move BFIS forward, with some excellent proposals being put 

forward.  Unfortunately, however, due to COVID the intended follow-up session could not take place.  However, we 

have every intention of picking up the reins at some point in 2021.    

 
As regards the Committees, members of the Schools Outreach Committee make careers presentations every year 

in the Fall to senior year students in all Bermuda’s high schools, both public and private, as well as home schools and 

Bermuda College.   

 

Committee members also visit all the schools again in early Spring to talk to senior year students about the 

bermudascholarships.com website, how to create profiles, research scholarships they are eligible for, apply for 

different scholarships awards, etc.   

 

Students who have attended careers presentations and are interested in receiving further information on careers in 

insurance are then able to sign up for Lunch & Learns here in the BFIS office late in the year. These sessions are 

hosted by members of the Mentor Committee and other professionals.  The committee also hosts a series of 

networking events for high school students in February of each year.  

 

Apart from the events for high school students, BFIS also organises a number of speed networking events for college 

students over the Summer and Christmas breaks, hosted by the Mentor Committee with the assistance of many 

other volunteers.  These are a lot of fun and very well attended, usually with some 50+ attendees, and the students 

thoroughly enjoy the opportunity to meet up with other students and also chat in a casual atmosphere with the 

numerous professionals who attend. Sadly but understandably this year we were unable to hold any events. 

 

Finally, members of the Alumni Committee, some of who also serve on the other committees, organize a series of 

events during the course of the year for young professionals in order to raise funds for scholarships.  All who 

participate thoroughly enjoy the networking aspect of such events and the opportunity for fun.  Events include Quiz 

Nights, Scavenger Hunts, assisting at the annual Triple Challenge event as well as Denim Day, which is a major fund-

raising initiative.  Funds raised from the various events are put towards an annual $10,000 award to a deserving 

student. 

 

Below you will find the specific reports with comments from the Chairs of each of the three committees. 

 

 

STEP 1:  CAREER GUIDANCE (including bermudascholarships.com) 

The BFIS Schools Outreach Committee (see page 16) took over the responsibility of going out to all the high schools 

about 3 years ago. Members ‘adopt’ different schools in order to give Career Guidance presentations to the 

students.  High school Juniors and Seniors attend the presentations in their schools in October/November each year, 

with young professionals talking to the students about the various career opportunities to be found in the insurance 

industry.   

The presentations are very interactive and informative and the students get an amazing insight into how insurance 

works, quickly finding out that, far from being a boring desk job, no two days are alike and working in the industry is 

often exciting and can be very rewarding. 



7 

 

A number of students express a wish to learn 

more and they are given the opportunity to sign 

up to attend a series of Lunch & Learns held at 

BFIS and hosted by Mentor Committee 

members and other professionals.  Students get 

to meet and talk with different professionals 

who talk to them about career opportunities and 

answer questions about jobs, colleges, careers, 

academic requirements, etc.  The events are very 

successful and the students really enjoy being 

able to talk to professionals in various areas of 

the industry and find out all about careers in 

underwriting, actuarial, broking, accounting, 

law, etc.  Students tell us that they find these 

sessions invaluable. 

 

A group of students from different schools enjoying pizza while chatting to professionals 

 

Then in February of this year, before the onset of COVID, the Mentor Committee, ably assisted by a large number 

of volunteers, hosted a series of Speed Networking events, inviting every school to send along between 6 to 8 

junior/senior year students to each of 3 sessions:  

 

• Actuarial Science, Law and IT (Monday);  

• Accounting & Finance (Wednesday);  

• General Insurance – Broking, Underwriting, Claims, etc. (Friday).   

 

A total of 86 students attended over the course of 3 days and 46 professionals gave of their time and energies to 

meet with them.  The students generally were really focused and asked lots of questions and professionals said how 

impressed they were with the calibre of many of the students. 

 

The sessions were held at KPMG 
(Monday/Wednesday) and Chubb 
(Friday), and we are most appreciative 
of the fact that these companies so 
willingly provide the facilities to host the 
sessions. Thanks are also extended to 
the many professionals who give up 
their valuable time to talk to the 
students about career opportunities.  
Many say afterwards what a rewarding 
task it is and how much they enjoy the 
opportunity to connect with the 
students.  These connections can often 
result in some professionals becoming 
mentors to students. 
 

Students from different schools in a speed-networking session at KPMG 
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The Co-Chairs of the Schools Outreach Committee report as follows: 

 

“The academic year started off successfully, with outreach completed at every high school where we gave careers 

presentations to senior students in their final two years as well as to a private school and Bermuda College.  Our goal 

is to provide a face to the Insurance and Reinsurance Industry as we present on the various roles and opportunities 

that exist in Bermuda and how to navigate that journey.  

 

At the beginning of last year we hosted a School Counselor Representatives Round Table before the school year 

began.  Though we were unable to do so this year, it is hoped we can organize one in 2021 as these sessions allow us 

to receive feedback on presentations and we welcome suggestions on how best we can all serve the needs of the 

students of Bermuda.  We believe that this ongoing collaboration will assist us to better meet our mission. 

 

We teamed with members of the Mentor Committee to hold a series of networking events early in the year for high 

school students interested in insurance careers.  These were very successful and really well received, with great 

feedback from participating students.  Unfortunately, COVID-19 then changed the way we interact with schools and 

many of our careers presentations this semester had to be made virtually.  Nevertheless, the sessions by and large 

went well, though of course there were inevitably some drawbacks with virtual presentations. 

(Contributed by Stacy Thakur and Brittany DeFrias, Co-Chairs of the BFIS Schools Outreach Committee)  

 

BERMUDASCHOLARSHIPS.COM  

BFIS administers the bermudascholarships.com website on behalf of the many award providers who offer 

scholarships to Bermuda’s students.  Approximately 170 scholarships are currently listed on the site but as many 

award providers offer multiple scholarships, the number of awards actually available is probably in excess of 350 

and it is estimated that each year between $3-4 million in funding is awarded.  

It is exciting to note that additional fields have recently been put in place on the website which will allow us to more 

accurately determine on an annual basis the number of students who receive awards and the total amount awarded.  

It is hoped that this data can be shared with Government, schools, etc., but of course will be entirely dependent on 

ensuring that award providers input their data. 

BFIS maintains and updates the site and manages the Help Desk during the busy period (February – May) for both 

students and award providers, which usually entails issuing new passwords, an inability to upload documents, etc.  

We also upload all transcripts and academic references for overseas students and at the end of each season make 

recommendations for improvement of the site. 

Last December 2 keen groups of students from Berkeley and Cedarbridge were invited to come into the BFIS office 

over a lunchtime period to test the site by creating profiles, searching for scholarships and learning how to apply for 

different awards, the idea being that they can then demonstrate how to use the site to other students in their schools 

and assist them with creation of their profiles.  Pizza and drinks were served up to the 2 groups who thoroughly 

enjoyed the opportunity for learning. 
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A great group of focused Cedarbridge Academy senior year students testing the bermudascholarships website 

Members of the Schools Outreach Committee also visit all the high schools early in the year to demonstrate the site, 

help the students create profiles, talk about the numerous awards that are available and answer any questions the 

students may have. Students are also provided with a ‘curriculum’ which helps them navigate the site.   

BFIS usually receives an invitation to participate in the annual Bermuda International Colleges Fair as this gives us 

an opportunity to promote the website to students but unfortunately for some reason we were not invited to attend 

last December’s event.  We are, however, occasionally invited to attend PTA meetings which allows us to talk to 

parents and encourage them to help their children in the scholarship application process as sometimes they do not 

grasp how intense or time-consuming the process can be. 

Another important item to note is the ‘Student Employment’ page on the website.  This was introduced in 2018 

though to date has not been utilized as much as we would have liked.  It gives HR managers the ability to list summer 

jobs, internships and entry-level jobs and a large number of students access the site for opportunities.  It is hoped 

that more companies will be made aware of it through organisations such as ABIC and ABIR and realise the benefits 

of being able to source the brightest and best students. 

The Co-Chairs of the Schools Outreach Committee report as follows: 

 

Apart from careers presentations, in the early part of the year we also present on the scholarship website application 

process to senior year students in all schools.  We also occasionally run sessions for students which focus on the 

essay/personal statement writing process through a partnership with Workforce Development and are more than 

happy to present on this subject in schools as well.   

 

We were fortunately able to present to all the schools in person early this year before the onset of COVID-19 and 

students were very engaged, asking pertinent questions and evidently keen to begin the scholarship application 

process. 

(With contributions from Stacy Thakur and Brittany DeFrias, Co-Chairs of the BFIS Schools Outreach Committee)  

 

 

STEP 2:  SCHOLARSHIPS 

In light of decreased donor contributions and the consequent gradual depletion of the Endowment Fund we have 

had to reduce the amount of scholarship funding over the last 2 or 3 years.  Nevertheless, we were once again able 

to award scholarships to a total of 13 students, 6 receiving named scholarships and 7 receiving BFIS scholarships.  

This brings the total number of BFIS scholars currently pursuing further education to 26, with a further 6 continuing 

their education under other funding.  With this year’s awards, since 1996 the total amount of funding paid out to 

216 students is now over $7.1 million.  
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In line with many other award providers, the BFIS scholarship deadline was extended by a month to May 30th in view 

of difficulties experienced by students in obtaining necessary documentation due to school closures because of the 

pandemic.  We received approximately 90 scholarship applications and following careful review some 50 students 

were short-listed, with a final 25 being selected for interview by the Scholarship Committee. The selection process 

is always difficult in that so many students are outstanding.  Given the pandemic, all interviews were conducted via 

Zoom. In the end, taking all factors into account – essay, academics, career focus, financial need, etc. - the Committee 

was finally able to select 13 students who they felt stood out and were truly deserving.  

 

Sadly, the Scholarship Awards reception, always a highlight of the BFIS year, was unable to be held. However, we 

were keen to acknowledge our 2020 Scholars in some way and so on a rather inclement day we  managed to do a 

presentation and brief photo shoot with the students outside the Cathedral, dodging the raindrops, practicing social 

distancing and wearing masks – a very different reception indeed to our customary celebration!  

 

 
Pictured: Ryan Topple, Jaiden Furbert-Jacobs, Sachio Harrison, Cyana Burgess, Kelly Trott, Brianna Correia, Naphisa 

Smith, Shane White, Chloe Powell - Missing: Katie Deane-Gray, Jordan Etemadi, Nasir Rudolph, Nisha Smith 

 

We understand that the 13 new scholars are all doing well, some having opted to attend university and do a mixture 

of in-person and hybrid classes, others studying remotely.  Likewise, our 13 continuing scholars have confirmed all 

is going well, though obviously all are having to contend with the challenges of COVID. Sadly, because of the 

lockdown and the need for social distancing, we were unable to meet up with any of them in person over the summer 

as would normally be the case.  We did, however, manage to conduct Zoom meetings with all and it was encouraging 

to see their positive attitudes. 

 

A total of 9 BFIS scholars and 5 former scholars who were continuing under other funding graduated in the Spring 

and we are delighted to report that all except one have since found positions in the industry. 

 

STEP 3:  MENTOR NETWORK PROGRAMME  

Many years ago when BFIS was established and the first scholarships were handed out, the importance of mentoring 

for the students was realized.  It is key to students’ success and an excellent means to assist them and guide them 

as they progress in their studies. Today, the Mentoring programme is an essential adjunct to what BFIS does and we 

work hard to ensure that every BFIS scholar has a mentor.  
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The BFIS Mentor Network Committee (see page 15) makes every effort to put on a number of networking events 

throughout the course of the year, encouraging students to take advantage of these opportunities to network with 

professionals.  We usually have excellent turnout, with some 50 – 60 attendees on average at most events, quite 

often with fairly equal numbers of students and professionals. 

 
Usually we hold three major networking events during the year which are open to all students - a Christmas 

Networking Lunch, a Speed Networking Lunch in June and an End-of-Summer Party in mid-August, though 

obviously the Summer events could not take place this year.   

 
In December 2018 we switched things up by running a workshop which proved very successful, so we decided to do 

something similar this year and asked Lorene Phillips of Clarendon Wallace if she would run a lunchtime workshop 

for us at the beginning of January which she readily agreed to.  The subject was ‘Brew Your Network’, focusing on 

how beneficial 20 minutes over a cup of coffee could be.  About 60 people, with equal numbers of professionals and 

students, attended the event which was held in the Conference Centre at AXA XL – thank you AXA XL!   

Lorene presented to the group on the theme of networking over coffee, then set challenges for the various groups 

to think about – mindsets, be yourself, be curious, etc.  The workshop was followed by lunch and attendees were 

very engaged and came away enthused. 

 

Professionals and college students discussing networking strategies in the workshop 

As the Mentor Committee Co-Chairs report: 
 
“The purpose of the Mentor committee is to facilitate the development of focused young people in Bermuda who are 

looking to enter or are interested in the Insurance Industry. Last year, our committee hosted a networking event in 

the form of a workshop during the Christmas Holiday. With good attendance, it was well received by current 

university students, mentors and young professionals, proving the strength and commitment of our committee.  

In February, we hosted another High Schools Networking Event which aims to teach students about the Insurance 

Industry and all it has to offer. This event is open to all of the public and private high school students on the island 

and we again depend on our many professionals and mentors to help facilitate the three days of networking.  

After Bermuda went into lockdown, social gatherings were limited. However, we were still able to communicate with 

the many students looking for mentors. We were able to pair many of these students by enabling virtual meetings 

with mentors over the summer months. We are very pleased with the hard work the committee has put in over the 

last year despite the many challenges faced and we will continue to support the students of Bermuda interested in a 

career in Insurance.” 

(With contributions from Jonathan Allen and Teniko Eve, Co-Chairs of the BFIS Mentor Committee)  
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STEP 4:  SUMMER INTERN PROGRAMMES 

The 2020 Internship programme was well on the way to being organized and student selections tentatively made.  

Having firmed up the schedule for Bermuda, London and Atlanta, with only Chicago still to be planned, we were 

extremely sorry to then have to inform host companies that in view of coronavirus concerns we had no choice but 

to cancel all arrangements.  All, of course, were most understanding and as it turns out, it was the right decision.   

It was with great regret that we then had to inform the students that the internships would not after all take place. 

These experiences are eagerly sought after as students, both BFIS Scholars and others, realise what an amazing 

programme it is and even though of short duration how beneficial participation is. 

It is our sincere hope that, with the expectation of a COVID-19 vaccine in the near future, things will return to some 

semblance of normalcy and we may be able to once again organize some internships for our students next year.  

Assuming that to be the case, the one problem for us is planning of the Atlanta internship.  Though we have made 

some great connections and Atlanta companies are keen to participate, the issue is one of driving in the greater 

Atlanta area. GSU faculty have very kindly assisted us in the past and we have also managed to utilize the services 

of graduate students and/or Uber, but it is becoming increasingly difficult to plan and going forward it may be 

necessary for us to rethink the location and perhaps consider an alternative like New York.  

 

STEP 5: JOB SEARCH  

We assist all our students and graduates by uploading their resumes for both summer and entry-level employment 

onto our website. This service is not limited only to our scholars but is also open to any university students interested 

in an insurance career. 

 It is gratifying that many companies tend to approach us in the first instance if they 

have positions to fill, either summer or entry-level jobs. Further, we endeavor to 

reach out to our HR contacts periodically to bring student and graduate resumes to 

their attention. Unfortunately, because of COVID, many companies did not hire this 

year over the summer and a lot of students were unable to find jobs. It was 

heartening, however, that some companies went ahead and employed some 

students, most of who worked remotely.  When BF&M approached us seeking 

temporary staff to assist with a large project, we were delighted to be able to send 

6 students over to them so they were gainfully occupied for several weeks - a 

win/win situation. 

Also, as noted above, of our 14 graduating Scholars, 13 were able to find full-time employment, while one graduate 

in the meantime is taking an online cyber security course to better position herself.   

Though obviously our Scholars come first, we nevertheless assist the many other students, graduates and career 

changers who visit us by providing career guidance, resume review, finding mentors and listing their resumes.   

 

THE BFIS ALUMNI ASSOCIATION 

As the Co-Chair of the Alumni Association reports: 

The BFIS Alumni Association has gone from strength to strength since its inception 5 years ago and works really hard 

to build up its funds in order to be able to provide a scholarship each year.  

“The Alumni Association Committee (see page 16) continues to grow to new heights. Over the past year, the 

committee was fortunate to continue raising funds through events, despite the Coronavirus pandemic. Although we 

were unable to host our Meet and Greet (which allows BFIS Alumni and industry professionals to network in a casual 
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setting) and Scavenger Hunt (bridging the gap between BFIS Alumni, industry professionals and students through 

teamwork and fun), we are extremely grateful for all those who have donated and/or participated in some way, 

shape, or form to help raise funds towards the BFIS Alumni Scholarship. 

The Association was selected once again by Bermuda Triple Challenge to participate in this year’s event which took 

place in March at Dockyard, resulting in a donation of $4,200 to BFIS. Even though the actual event had a lower 

turnout this year due to participants not being able to travel to the island, BFIS’ support remains high as we were 

able to secure a total of 35+ volunteers to help  make the event a success. 

The largest fund-raiser for the year continues to be the annual BFIS Denim Day which was held in March (and 

alternate dates) with the support of 26 companies and schools this year.  We managed to raise $7.3k in support of 

the BFIS Alumni scholarship.  We were delighted to present this year’s Alumni Scholarship to Cyana Burgess who is 

entering her senior year of Actuarial studies at Georgia State University.” 

(Contributed by Tatyana Butterfield, Chair of the BFIS Alumni Committee) 

 

Group of BFIS Triple Challenge team of volunteers (35+ attendees in total!) 

 

ADDITIONAL STUDENT OPPORTUNITIES  

We are always keen to ensure that our students participate in any other events that we believe may be beneficial to 

them. A group of students from University of Georgia, with their adviser, Jenny Atkinson, visited Bermuda on a study 

tour from March 9th to 12th just before COVID restrictions were put in place.  Jenny very kindly extended an invitation 

to BFIS and we were fortunate to find 3 Bermuda College students keen to join the group, recognising the 

opportunity to broaden their knowledge of the Bermuda market.  The group visited various companies during their 

time here, including AXA XL, Chubb, Sompo, RenRe, Marsh and AIG.   

Robin Anderson, one of our Mentor Committee members, managed to organise a visit to the St. Regis Hotel site as 

part of the exercise and the students took advantage of being at the East End by also spending some time down in 

St George’s.   
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Every year we are asked by RenaissanceRe to find 5 students to participate in the annual RAA Conference, the topic 

this year being Re Underwriting. We liaised with Bermuda College and were able to source 5 excellent students who 

were keen to participate.  Unfortunately, however, as with so many other events, the conference scheduled for mid-

March had to be cancelled.  

Otherwise the year was quiet as obviously various conferences and workshops were cancelled.  Plans were in place 

for Tom Dawson, formerly of Drinker Biddle, to bring a group of lawyers down from McDermott Will & Emery for a 

presentation in late June.  Debbie DeSilva of WTW had worked feverishly to procure rooms for the group.  However, 

in the end that event of course also had to be cancelled.   

 
COMMITTEE CHANGES  
 
I am delighted to report that all Board members have agreed to continue to serve for another year.  A few months 
ago it was suggested that we should invite members of our Sub-Committees onto the Board as representatives and 
I am excited to report that three BFIS alumni have now been nominated to serve.  We welcome Stacy Thakur (Schools 
Outreach Committee), Robin Anderson (Mentor Committee) and Reem Bushara (Alumni Committee).  
 
We are pleased also that our Finance and Scholarship Committee members have all agreed to serve for another year, 
each with one new member joining.  We welcome Angela Parry (Finance Committee) and Denzel Simons (Scholarship 
Committee - seconded from Alumni Committee). 
 
Most members of our sub-committees have agreed to continue to serve, with some additions and departures.  We 
welcome Nick Butterfield (Mentor Committee) and Sinae Smith (Alumni Committee) and are sorry to say goodbye 
to Shareka Tucker and Andrew Osborne (Alumni Committee) and Kyla Evans (Schools Outreach Committee).  It is 
our sincere hope that they will at some point agree to serve again. 
 
It is good to know that most of our Donor Representatives have agreed to stay on for another year, with one or two 
changes.  We are pleased to welcome Gavin Bishop of Argo (replacing Elspeth Gray), Adam Barboza of Aspen 
(replacing Tim Davidson), Sarah Gregory of BEST (replacing John Neal), Megan DeShields of Validus (replacing Norma 
Trott) and David Soutter of Zurich (replacing Melissa Logie). We are sorry to lose Steve Green of Global Indemnity 
and sincerely thank all retiring members for their support over the past few years. 
 
 

THANK YOU 

In closing, it would be impossible to name everyone who deserves thanks – I would inevitably run the risk of missing 

someone out as there are so many supporters of BFIS.  And so, let me generalize by saying a big THANK YOU to 

everyone - Board members, Advisory Trustees and Committee members for their hard work throughout the year; 

all our donors without whose support we simply would not be able to offer our programmes; the many professionals 

who volunteer their time and expertise to assist with mentoring, offering guidance to students, participating in our 

networking events and going out to the schools; and finally my colleague, Donna, who has eagerly jumped into the 

fray, taking anything and everything in her stride! 

I will, however, take the opportunity to single out 2 organisations who deserve special recognition - KPMG who for 

many years have undertaken our audit at nominal cost and Conyers, who have provided us with legal advice on 

several matters in the past year or two. We are truly grateful!   

 
__________________________ 
Jane Bielby, Administrator 
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BFIS SLATE OF NOMINEES FOR 2021                       * New appointees    ~ BFIS Scholar    ^ BFIS Intern 

 

 
BOARD OF TRUSTEES  
Stephen Jones ~ (Chairman) .......................................... SVP, Professional Lines ....................................................... Chubb 
David Soutter (Treasurer) .............................................. Chief Financial Officer......................................... Zurich, Bermuda 
James Botelho ~ ............................................................ SVP, Head of Actuarial Research ....... Validus Services (Bermuda) 
Allan Fox  ....................................................................... SVP, Head of N.A. Property Cat - Bermuda ....... Markel Global Re 
Duranda Greene  ........................................................... President ........................................................... Bermuda College 
Shellé Hendrickson ~  .................................................... Head of Healthcare Bermuda Insurance  ........... AXA XL Bermuda 
Lindsay Hyland .............................................................. VP, Head of HR Bermuda ............................................ Argo Group 
Nicky Madeiros .............................................................. AVP, Operations & HR ................................. Liberty Global Group 
Gail Martin .................................................................... VP & Underwriter ..................................................... Hannover Re 
James O’Shaughnessy ...................................................  .......................................................................................................  
Joe Rego  ....................................................................... President ................................................................. Aon Bermuda 
Allison Smith .................................................................. Head of Legal & Compliance................................AIA Reinsurance 
Robin Anderson (Mentor Committee representative) ........... AVP Commercial Lines ....................................................... BF & M 
Reem Bushara (Alumni Committee representative) .............. Associate Underwriter ........................................................ Chubb 
Stacy Thakur (Schools Outreach Committee representative) ....  ........................................................................................................................ 

 
 
EXECUTIVE OFFICERS 
Chairman  ...................................................................... Stephen Jones ..................................................................... Chubb 
Treasurer  ...................................................................... David Soutter ....................................................................... Zurich 
Corporate Secretary ...................................................... Jane Bielby .............................................................................. BFIS 
Compliance Officer (AML/ATF)*.................................... Donna Smith ........................................................................... BFIS 

 
 
FINANCE COMMITTEE 
David Soutter (Chairman) .............................................. Chief Financial Officer......................................... Zurich, Bermuda 
Daniel Barker~ ............................................................... V.P. Underwriting .............................................................. Validus 
Jane Bielby  .................................................................... Administrator ......................................................................... BFIS 
Pam DaCosta  ................................................................ Investment Officer ............................................................... Aspen 
Miguel DaPonte ............................................................. Senior Vice President  ......................... BF&M Investment Services 
Nakia Foggo ~^ .............................................................. Internal Auditor ................................................... Argus Insurance 
Angela Parry* ................................................................  .......................................................................................................  

 
 
SCHOLARSHIP COMMITTEE 
Duranda Greene (Chairman) ......................................... President ........................................................... Bermuda College 
David Amaro ^ ............................................................... VP, Associate Legal Counsel ...................................... Hamilton Re 
Jonathan Ball ~^ ............................................................ Underwriter – Property N. America ................ Qatar Reinsurance 
Jane Bielby ..................................................................... Administrator ......................................................................... BFIS 
James Botelho ~ ............................................................ SVP, Head of Actuarial Research ....... Validus Services (Bermuda) 
Shellé Hendrickson ~ ..................................................... Head of Healthcare Bermuda Insurance ............ AXA XL Bermuda 
Stephen Jones ~ ............................................................ VP, Professional Lines ......................................................... Chubb 
Denzel Simons~^* (Alumni Committee ex-officio) ............... Assistant Underwriter – Excess Liability  ............................ Chubb 
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BFIS SLATE OF NOMINEES FOR 2021 (cont.)      * New appointees           ~ BFIS Scholar    ^ BFIS Intern 

 

 
MENTOR NETWORK COMMITTEE 
Jonathan Allen ~ (Co-Chair) ........................................... AVP, Underwriter - Financial Lines ..................................... Chubb  
Teniko Eve ~^ (Co-Chair) ............................................... Captive Associate.................................... Marsh Captive Solutions 
Robin Anderson ~^ ........................................................ AVP, Commercial Lines ........................................................ BF&M 
Jane Bielby  .................................................................... Administrator ......................................................................... BFIS 
Laura Burns ~^ ............................................................... Associate I ......................................................................... Appleby 
Laura Burns (nee Norman) ............................................ Vice President ....................................................... Bowring Marsh 
Nicholas Butterfield* ..................................................... Underwriter – Professional Lines ............ Allied World Assurance 
Victoria Cunningham (Bermuda Under 40s) .................. VP, Specialty Underwriting  .................................. Allied World Re 
Latonia Fray~ ................................................................. Underwriting Assistant ............................................................ AIG 
Shane Hollis ................................................................... Actuarial Analyst .................................................... Athene Life Re 
 
 

SCHOOLS OUTREACH COMMITTEE  
Brittany DeFrias ~^(Co-Chair)  ....................................... Assistant Underwriter.................................................... MS Amlin 
Stacy Thakur ~^ (Co-Chair) ............................................ Account Manager .................................................. Liberty Mutual  
Stephen Bath ~^ ............................................................ AVP, Underwriting ................................................ Renaissance Re 
Tiffany Calhoun ............................................................. Underwriting Manager ........................................ L & F Indemnity 
Victoria Cunningham  .................................................... VP, Specialty Underwriting ...................... Allied World Assurance 
Tyler Kerr ~^ .................................................................. Senior Reinsurance Analyst ............... Validus Services (Bermuda) 
Christina Ratteray~^ ..................................................... Specialist, Actuarial Pricing .................................................AXA XL 
Sinae Smith ~ ................................................................. Actuarial Analyst ............................................... Legal and General 
Kiara Somner ~^ ............................................................ Senior Operations Analyst ................................ Global Atlantic Re 
Makeba Tucker.............................................................. Operations Analyst ........................................... Global Atlantic Re 
 

 
ALUMNI ASSOCIATION COMMITTEE  
Reem Bushara~ (Co-Chair) ............................................ Associate Underwriter ........................................................ Chubb 
Tatyana Butterfield ~^ (Co-Chair) ................................. Assistant Underwriter – Excess Casualty  ................... Argo Group 
Helen Crisson ~^ (Treasurer) ......................................... Actuarial Analyst ........................................................... Validus Re 
Asha Ford~^ .................................................................. Reinsurance Administrator ........................................ Hamilton Re 
Deniece Gordon ~ ......................................................... Assistant Underwriter - Reinsurance Bermuda ..................AXA XL 
Denzel Simons~^ ........................................................... Assistant Underwriter - Excess Liability .............................. Chubb 
Sinae Smith ~* ............................................................... Actuarial Analyst ............................................... Legal and General 
Assata Wedderburn ...................................................... Associate Underwriter ........................................................ Chubb 
  

 

 
ADVISORY TRUSTEES 
Mark Berry  ................................................................ Head of Specialty Reinsurance ...............................................AXA XL 
Gavin Bishop .............................................................. COO ...................................................................................... Ariel Re 
Mitchell Blaser ........................................................... CEO ....................................................................Ironshore Insurance 
Michael Butt  .............................................................. Chairman of the Board ................................................... AXIS Capital 
Scott Carmilani ........................................................... Chairman ..................................................... Allied World Assurance  
Brian Duperreault ...................................................... CEO ................................................... American International Group 
Michael Fisher ............................................................ SVP ................................................................. Willis Towers Watson 
Chris Garrod ............................................................... Partner ................................................................................. Conyers 
Grant Gibbons ............................................................ Chairman ................................................................. Coral Isle Group 
Chip Gillis.................................................................... CEO ............................................................................ Athene Life Re 
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BFIS SLATE OF NOMINEES FOR 2021 (cont.)      * New appointees    ~ BFIS Scholar          ^ BFIS Intern 

 

ADVISORY TRUSTEES (cont.) 
Brian Hall .................................................................... Retired Chairman  ............................. Johnson & Higgins (Bermuda) 
George Hutchings ....................................................... SVP & COO .............................................. OIL Management Services 
Don Kramer ................................................................ Chairman & CEO ............................................................... ILS Capital 
Brian O’Hara  .............................................................. Retired Chairman and CEO ................................................. XL Group   
Timothy Peckett ......................................................... General Counsel .................................................... Arch Reinsurance 
Konrad Rentrup .......................................................... Retired Chairman ........................................  Hannover Reinsurance 
Walter Scott ............................................................... Retired Chairman, President and CEO ........................................ ACE  
Robin Spencer-Arscott ............................................... Retired Deputy Chairman ....................... AAA Risk Solutions Limited  
John Wight ................................................................. President & CEO ..................................................... BF&M Insurance 

 

 

DONOR REPRESENTATIVES FOR 2021                   * New appointees      ~ BFIS Scholar      ^ BFIS Intern 

Allied World Assurance  .................................................. Pegi Croucher......................................................  VP, Operations 

Aon Group ....................................................................... Venicia Warner ..............................  Human Resources Manager 

Arch Re ............................................................................ Matt Dragonetti ............................  Head of Worldwide Property 

Ariel Re (Argo Group) ...................................................... Gavin Bishop ........................................................................ COO 

Aspen Insurance .............................................................. Adam Barboza .............. Director Corporate Social Responsibility 

Athene Life Re ................................................................. Carol Carther.................................................. Marketing Actuary 

AXA XL  ............................................................................ Carol Parker-Trott .............  Liaison Officer, XL Catlin Foundation 

AXIS Specialty .................................................................. Tiffany Sousa ..................................  Human Resources Manager 

Bermuda Education Services Trust ................................. Sarah Gregory ....................................................................... AVP 

Coral Isle Group............................................................... Grant Gibbons .............................................................. Chairman 

Chubb .............................................................................. Samantha Froud ............................... CAO, Bermuda Operations 

Conyers ........................................................................... Christopher Garrod .......................................................... Partner 

Global Indemnity Re ........................................................ Steve Green ...................................................... President & CEO 

Brian R Hall, OBE .............................................................  ............................................................... BFIS Founding Member 

Hannover Re.................................................................... Gail Martin ...................................................... VP & Underwriter 

James River Group .......................................................... Robert Myron ............................................... President and COO 

KPMG .............................................................................. Steve Woodward ........................................... Managing Director 

Markel Corporation ......................................................... Sarah Randall ........................................................... HR Manager 

Marsh .............................................................................. Teniko Eve ~ .....................................................Captive Associate 

MS Amlin ......................................................................... Lisa Finnerty ...................................  Human Resources Manager 

OIL Management Services  .............................................. Gail Miller ............................................ VP, HR & Administration 

Walter Scott ....................................................................  ............................................................... BFIS Founding Member 

Validus ............................................................................. Megan DeShields .............................  Human Resource Manager  

Watford Re ...................................................................... John Rathgeber ..................................................................... CEO 

Willis Towers Watson ...................................................... Wendy Percy ................................................. Executive Assistant 

Zurich, Bermuda .............................................................. David Soutter ............................................... Manager of Finance 

 

 
 
 



18 

 

 

SCHOLARSHIP STUDENTS                                                                              * under other funding  

2020 GRADUATES EMPLOYMENT STATUS 

Linda Amaral* ..................... Accounting ..................................... Queen’s University, CDA ....................................................... PwC 

Kayleb Butterfield ............... Actuarial Science ........................... Western University, CDA ..................................... Legal & General 

Tahirah Cross ...................... Finance .......................................... Univ. Of West Georgia, USA .............................................. Validus 

Brian Darling ....................... Information Technology ................ University of Warwick, UK .......................................... Ariel Re, UK 

Zya Fraser ............................ Insurance & RM ............................. Georgia State University, USA .......................seeking opportunity   

Somer Froud ....................... MSc. Management ........................ Queen Mary University, UK ...................................... Pillar Capital 

Nathanael Fubler* .............. Actuarial Science ........................... Georgia State University, USA .......................................... Deloitte 

Kimika Jackson* .................. MBA Bus.Anal & Stg Mgmt ............ University of Manchester, UK ............................................ KPMG 

Sydney Mason ..................... Business ......................................... University of Southampton, UK .......................................... KPMG 

Jordan Payne....................... Business ......................................... Bournemouth University, UK ............................... AXA Health, UK 

Carolyn Soares* .................. Business ......................................... Wilfrid Laurier University, CDA........... pursuing internship in CDA 

Meagan Stecko ................... Actuarial Science ........................... Western University, CDA .................................................... Chubb 

Jahstice Trott* .................... Accounting ..................................... St. Mary’s University, CDA............................................................  

Amon Wedderburn ............. Insurance & RM ............................. St. John’s University, USA  ................................................. Convex 

   
2020 BFIS SCHOLARS  EXPECTED GRADUATION 
Cyana Burgess ..................... Actuarial Science ........................... Georgia State University, USA .............................................. 2021 

Brianna Correia ................... Accounting ..................................... Bermuda College MSVU Programme ................................... 2022 

Katie Deane-Gray ................ Business ......................................... Mt. Allison University, CDA .................................................. 2023 

Jordan Etemadi ................... Economics ..................................... McGill University, CDA ......................................................... 2024 

Jaiden Furbert-Jacobs ......... Business ......................................... Penn State University, USA .................................................. 2023 

Sachio Harrison ................... Actuarial Science ........................... McMaster University, CDA ................................................... 2022 

Chloe Powell ....................... Mathematics ................................. Georgetown University, USA ................................................ 2022 

Nasir Rudolph ..................... Environmental Science .................. University of Miami, USA ..................................................... 2024 

Naphisa Smith ..................... Environmental Science .................. Nova South-Eastern University, USA .................................... 2023 

Nisha Smith ......................... Actuarial Studies ............................ St. John’s University, USA ..................................................... 2022 

Ryan Topple ........................ Business ......................................... Dalhousie University, CDA .................................................... 2024 

Kelly Trott ........................... Information Technology ................ Framingham State University, USA ...................................... 2024 

Shane White ....................... Business ......................................... Aston University, CDA .......................................................... 2023 

 

CONTINUING BFIS SCHOLARS EXPECTED GRADUATION 
Yasser Baia .......................... Finance & Law ............................... University of Kent, UK .........................................................  2022 

Nathan Cabral ..................... Information Technology ................ UOIT, CDA ............................................................................. 2023 

Joshua DeAllie ..................... Legal Studies .................................. BPP University, UK................................................................ 2022 

Conor Hay ........................... Legal Studies .................................. King’s College, UK ................................................................. 2023 

Dakota Lamb ....................... Business ......................................... UNC at Greensboro, USA ...................................................... 2022 

Kyla Lowe ............................ Business ......................................... Sussex University, UK ........................................................... 2021 

Jude Moseley ...................... Economics ..................................... Loughborough University, UK .............................................. 2023 

Naomi Proctor..................... Business ......................................... University of Warwick, UK .................................................... 2023 

Busayo Salawu .................... Business ......................................... University of Southampton, UK ............................................ 2021 

Malaysia Thomas ................ Insurance & RM ............................. Georgia State University, USA .............................................. 2021 

Jackson Spurling .................. Economics ..................................... Dartmouth College, USA ...................................................... 2023 

Jade Weaver ....................... Business Studies ............................ St. Mary’s University, CDA.................................................... 2021 

Théo Wolffe ........................ Economics ..................................... Queen’s University, CDA ...................................................... 2021 

 
CONTINUING SCHOLARS NOW UNDER OTHER FUNDING GRADUATING 
Ashley Farrington ................ Business ......................................... McGill University, CDA ........................................................  2021 

Grace Francoeur  ................ Finance .......................................... McGill University, CDA ........................................................  2021 

Mikayla DeSilva Jacome ...... Accounting ..................................... Western University, CDA ...................................................... 2021 

Ava Marshall ....................... Finance .......................................... Queen’s University, CDA ...................................................... 2022 

Brianna Mendes  ................. Economics ..................................... McGill University, CDA ........................................................  2021 

Malini Romeo  ..................... Economics ..................................... University of British Colombia, CDA ..................................... 2022 
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BFIS TESTIMONIALS 
 
“I was fortunate enough to be selected as a 
Scholarship winner in 2005. BFIS was instrumental 
in supporting my continued success, which was far 
beyond provision of financing.  They provided me 
with access to phenomenal mentors, assisted with 
job applications and interview prep and 
consistently encouraged me to further my 
development. I am honored to give back my time 
to the organization both as a member of the High 
School Outreach Committee and as a mentor to 
promising young Bermudian students.” SB 

 
“I received a BFIS scholarship for legal studies in 

the UK. The opportunities stemming from this 

have been endless. I was able to participate in 

an internship in Chicago, meeting numerous 

contacts across all lines of business. BFIS then 

put me in touch with contacts in London and I 

was able to find summer jobs. I then secured a 

pupilage training contract on returning home 

and was later called to the Bermuda Bar. After 

working in private practice for three years I 

started work at a reinsurance company. I am so 

grateful to BFIS for the opportunities provided 

and contacts made. I am honored to now play a 

role as a mentor, serving on the Mentor 

Committee and encouraging others to take 

advantage of the wonderful opportunities BFIS 

has to offer.” LB 

 

“As a mentor to young students, I get great 
satisfaction from watching them grow throughout 
their studies and upon their return to the island. 
Having someone to guide the students through 
not only their education but also their future 
career path is priceless and the work BFIS does to 
match students to professional mentors ensures the 
relationships last longer than the initial first job 
post-graduation. Many of my former BFIS 
mentees are now in companies around the world 
using the experiences they garnered from our time 
together to become future leaders of our industry. 
I have no doubt of the positive impact a 
mentoring relationship has on the students and 
BFIS plays an exceptional role in bringing it all 
together.”  VC 

 
 

 “It is a rewarding experience to be a part of the 
BFIS Schools Outreach Committee to share the 
message of the Insurance industry with high 
school students in a fun and interactive 
way.  BFIS is such a great organization and to be 
able to fulfill the mission of engaging with the 
younger generation regarding Bermuda's leading 
industry is an awesome opportunity.   
Every year through careers and scholarships 
presentations we are able to explain and use our 
own professional experiences to ignite interest 
in the S3 and S4 students who are about to 
journey off to college. The questions presented 
to the professionals afterwards proves why we 
do what we do!”  ST 
 
 “I participated in a BFIS Intro-to-Insurance 
Internship which was extremely beneficial in 
teaching me so much about the Bermuda market 
and was a great introduction to the industry. I not 
only learned a vast amount of information but was 
also able to expand my network and make 
connections with many people. Since then I have 
had the opportunity to sit on one or two BFIS 
committees and can see firsthand what an impact 
BFIS is making in the community, giving 
opportunities to countless students to be successful 
in the industry today. I am one of them and I’m 
truly grateful to BFIS!” NB 

 
“BFIS has had a profound impact on my life 

thanks to their genuine and selfless 

commitment to providing incomparable 

opportunities to the young people of Bermuda. 

I am honoured to have been a recipient of a 

BFIS Scholarship and feel privileged to have 

been afforded the opportunity to attend the 

BFIS Chicago Internship. Both experiences 

have been beyond mobilizing as I have been 

able to acquire the necessary foundations to 

pursuing what I hope will be a bright future in 

the industry. I will forever be indebted to the 

work that BFIS does and for that, I am 

infinitely grateful. I truly believe that 

Bermuda’s corporate landscape would be at a 

significant loss without the work BFIS does on 

a daily basis.” TW 
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CURRENT DONORS 
as at December 2nd 2020 

 
DIAMOND LEVEL  SAPPHIRE LEVEL  RUBY LEVEL 
$3.5 million +  $1.5 million +  $500,00 + 

AXA XL 
 

Chubb Charitable Foundation 
 

Markel Corporation 

     
 

   
 

PLATINUM LEVEL  GOLD LEVEL  SILVER LEVEL 
$250,000 +  $150,000 +  $50,000 + 
Allied World Assurance  Aspen Insurance  Argo Group 
AON Foundation  Hannover Re  Athene Life Re 
Arch Re  OIL Management Services  Bermuda Education Services Trust 
AXIS Capital  Validus  Global Indemnity Re 
Brian R. Hall, OBE   

 James River Group 
CG Insurance    Walter A. Scott 
Marsh Bermuda     
MS Amlin     
Zurich Bermuda     
     
BRONZE LEVEL  GIFTS IN KIND   
$10,000 +  Donated services   
ASL   

 
 

BFIS Alumni Association  Conyers  
 

BF&M  KPMG   
Catalina     
Charles Taylor & Co. (Bda.)     

ENSTAR     
Liberty Specialty (Ironshore)     
Watford Re     
Willis Towers Watson     
 
      

2020 DENIM DAY PARTICIPATING COMPANIES AND ORGANISATIONS 
Allied World BF&M Deloitte 
AXA XL Cedarbridge Academy MS Amlin 
Berkeley Institute Chubb Ren Re 
BFIS Clarien Bank Validus 
 CG Insurance  

 


