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CHAIRMAN'S REPORT

Good morning, ladies and gentlemen:

It is my pleasure to welcome you to the 2021 Annual General Meeting of BFIS. While this is an important
time to reflect on our achievements and challenges over the last 12 months, the BFIS family is in fact
closing the year with sad news.

By now, you will have been made aware that our former Chairman and Founder Brian Hall has passed. On
behalf of the Advisory Board, Trustees and the entire BFIS family, | would like to extend sincere
condolences to Brian’s family, friends and the multitude of colleagues who he has worked with during the
course of his long and distinguished career.

Brian is remembered for his courage in pursuing his vision for ensuring Bermudian students were prepared
for inclusion in the insurance/reinsurance industry. In 1996, together with a core group of like-minded
industry leaders, Brian’s concept was formalized and BFIS was established.

Initially providing funding for tertiary education, BFIS has now grown to include career guidance to high
school seniors, mentorships, intern opportunities and job search services - all a natural progression of
Brian’s early vision.

Each time you enter the BFIS office you will see clear evidence of Brian’s legacy. | refer to it as the “Wall
of Fame” - not bricks and mortar but the proudly displayed images of BFIS alumni. Brian’s ambition for
BFIS is memorialized by the pictures of all those students who over the past 25 years have been recipients
of a quality education funded by the industry partnerships that were first initiated by Brian and his
colleagues.

Over the next weeks and months, | will be sitting down with our team to identify how we can honour
Brian’s contributions to BFIS as well as to the international business community and celebrate his legacy.

Brian would no doubt have been pleased to know that 18 students were awarded scholarship funding this
year, bringing the total number of scholarship recipients over the past 25 years to 233.

As we continue to execute our mandate to fund and support our scholars, we are mindful of how COVID-
19 continues to be disruptive to our students, businesses, and donors. This pandemic remains a global
health crisis which is resulting in economic and social distress on a scale we have not seen in generations.

As was the case in 2020, BFIS has not been immune to COVID-related disruptions. Although we have had
to cancel our in-person programmes and events for the second year running, our two outstanding staff
members, Jane and Donna, ensured the office continued to run smoothly. Thanks to them, our students
continued to have uninterrupted access to our services and the support they need to carry on with their
work, study, and maintain their connection to the BFIS network.

Thank you, both Jane and Donna, for your excellent work this year.

2022 will be a year of evolution and change at BFIS. The impact of Covid-19 on our ability to connect in-
person has allowed us to explore and reflect on our digital capabilities and how we can improve our
programmes and services.



With the expectation that Covid-19 will continue to disrupt normalized operations, implementing our
plans for digital transformation is critical. We will revamp our social media strategy and increase our
usage of applications and virtual environments to develop a more agile structure from which to host our
programmes and engage with our students, members and the broader community.

Succession planning provides visibility and stability and is a core responsibility of the Board of Trustees.
Next year, in collaboration with all stakeholders, we will be executing a plan that will lay out the
framework for this fundamentally important priority. Stay tuned, more to follow.

Our industry has been good to us over the last 25 years. During times of economic and market stress we
continue to benefit from the generosity of our member companies and donors, without whom we could
not function. So again, thank you all for your continued support of Brian’s vision.

Fund-raising continues to be an operational imperative. This year our partnership with Clarendon Wallace
has garnered some new support and we have added to our already impressive list of corporate donor
members. We will continue to focus on fund-raising in 2022.

This year marks the second year we are meeting in a virtual setting - fingers crossed that we will be able
to meet in person next year. | thank each of you for demonstrating a great deal of resilience and
commitment through these challenging times.

While we are saddened by the loss of Brian Hall, all of us who have benefitted from his early vision and
courage will ensure that his legacy continues.

| personally wish you good health and safety. Take care and happy holidays!
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Stephen Jones, Chairman




TREASURER’S REPORT as at June 30, 2021

FINANCIAL HIGHLIGHTS

BFIS continues to navigate these unusual times and we continue to have a prudent and conservative
approach to managing the finances of BFIS.

Revenue is primarily from two sources:
- Donations from Bermuda companies, primarily Insurance and Reinsurance companies - these monies
go entirely towards scholarships and BFIS programmes;
- Investment income from the investment portfolio managed by our independent investment manager,
which covers BFIS overheads and contributes to the various programmes.

The year ended June 30th 2021 shows contribution income (donations) of $404,625, up from $359,125 in
2020 due to couple of new donors coming on board and some existing donors increasing their level of
contributions.

The organization continues to invest additional time and resources into engaging with our current donor
base, existing Bermuda companies who do not support BFIS and new start-ups to the island. This exercise
proved fruitful with some new donors coming on board to support BFIS and it also gave us a chance to
reconnect with current donors.

During the financial year, the company gave out scholarships of $325,000 to 18 scholars. Since 1996, BFIS
has given out nearly $7.5m in awards to 233 scholars, thus continuing to fulfil the vision of its founders to
provide an educated pool of Bermuda talent for the ever-expanding (re)insurance market.

Apart from scholarships, BFIS continues to dedicate time, energy and financial support to its other
programmes, which include Career Guidance, Mentor Networking, Internships and Job Search.

We are very proud of the fact that that no other organization provides all these services under one
umbrella, all of which are invaluable in helping students prepare for the future.

We are now in a very fortunate position that every dollar of donation we receive is either paid out to a
student via a scholarship or directly contributes to one of the additional programmes. The return
generated on the investment portfolio covers all administrative costs and overheads of the organization.
This is something we are very proud of, done through sound and prudent managing of the financials over
the last couple of decades and will continue in years ahead.

INVESTMENT PERFORMANCE

The investment portfolio had a strong year as a number of economies rebound from COVID, with the US
equity markets specifically performing strongly.

The investment portfolio managed by the investment manager returned 13.32% for the year.
The current portfolio continues to be well diversified from an investment perspective with regard to asset

class and geographical split. Most of our equity positions are in index funds as opposed to individual
selected stock. We aim to seek a reasonable investment return whilst managing our investment risk.



Our current asset allocation at June 30t 2021 was:

Cash 1%
US Treasuries 7%
Investment Grade and Convertible Fixed Income 45%
Equities (US and International) 41%
Alternatives 6%

The total Cash and Investments was $4,377,682 at June 30™" 2021.

The Committee continues to oversee the investments in partnership with our external asset manager,
with clear guidelines on capital preservation. We continue to ladder the investment portfolio to ensure
we have liquidity when required.

We monitor the investment risk in the investment portfolio using a risk score metric. The risk score must
be in the range of 8-25 to be acceptable. The risk score was 21.19 at June 30" 2021, up from 19.59 at June
30t 2020, the slight increase being due to higher equity valuations that drive up the higher risk score.
Following June 30t 2021, the investment managers have marginally trimmed back some of our equity
positions in light of recent volatility in the market.

BFIS FINANCE COMMITTEE GOVERNANCE STRUCTURE

The Finance Committee continues to have a robust governance process that includes:
- Quarterly meetings with the external asset manager to discuss performance and strategy;
- Regular quarterly Finance Committee meetings;
- Clear communication and escalation channels to the Board of Trustees;
- Financial statements prepared and discussed quarterly;
- Adiverse committee with experience in various sectors including Finance and Investments;
- Approval of all material spend;

OTHER DONATIONS

| would like to thank KPMG for their donation of services with respect to the annual audit and Conyers
for legal advice when needed. In addition, | would like to thank Angela Parry for volunteering her finance
expertise to assist with the audit and other day to day matters.

CONCLUSION

BFIS is in a sound financial position. We had a good year and generated a strong surplus. We all know that
this strong performance was primarily driven by the strong equity markets.

We will not spend this additional surplus immediately, instead we will manage our finances prudently,
enabling us to navigate the cycle and be a consistent provider of scholarships and services.

| am proud of the increased efforts and success in growing our revenue from donor companies.

The Finance Committee and the Board would like to thank all donors that have supported and will
continue to support BFIS.



| would personally like to thank the members of the Finance Committee for their invaluable contribution
of time and expertise over the last 12 months.

KEY FINANCIAL METRICS

Key Financial |June 30" | June 30" (June 30~ |June 30 |June 30 [June 30 [June 30+ | June 30~
Statement 2021 2020 2019 2018 2017 2016 2015 2014

line item

(extracts)

Contribution |$404,625 | $359,125 |$357,433 | 403,582 |359,517 |444,142 | 367,000 | 305,500
Income

Investment $536,224 | $183,521 |$125,304 | 201,434 |382,818 |(140,681) | (62,514) | 582,783
income and

gains (includes

unrealized)

Total 13.3% 4.3% 2.7% 4.4% 8.2% (2.6%) (1.1%) 10.6%
Investment

Return

Scholarship 286,550 | 340,000 | 328,137 |(356,000) |(384,500) |(425,000) ((424,300) | (367,000)
expenses

Excess 390,871 | (154,016) |(250,777)|(140,861) |(18,240) |(493,915) |(457,724) | 180,559
Revenue over

Expenses

Cash and 4,654,523| 4,327,682 (4,441,154 4,641,513 4,733,269 |4,677,879 |5,301,937| 5,714,392
Investments

Net Assets 4,432,330| 4,041,459 (4,195,175|4,446,252 14,587,113 |4,605,353 |5,099,268 | 5,556,992

0#\ J\/»’m\

David Soutter, Treasurer




BFIS ADMINISTRATIVE REPORT for the 2021 year to date

It goes without saying that the last 18 months have proved challenging for everyone with the ongoing pandemic.
We were hopeful at the end of last year that things would improve but sadly that has not been the case and as we
draw to the close of 2021 we are unfortunately still having to wear masks, observe social distancing and, as is the
case today, meet virtually.

We are saddened to learn that our Founder, Brian Hall, has recently passed. Brian made sure to keep up-to-date
with BFIS regularly until the last few months and | am sure he was proud to think that this year was BFIS’ 25%
Anniversary. Sadly, we have been unable to mark it with a celebration but remain hopeful that 2022 will see a gradual
improvement and we will be able to host a gala event in Brian’s memory, albeit a year or so late!

In the last year and a half, as has been the case for many companies, we at BFIS (all 2 of us!) have reverted to a split
of working between home and the office, the latter being preferable as it means we have access to files and
equipment. Having to adapt to a cramped working space with PC and small monitor or a laptop is challenging - home
computer systems often leave something to be desired when one is used to a larger desk and monitors with hook-
up to printers, scanners, etc.

Despite obstacles, however, the office has continued to
function relatively well, though the BFIS 5-Step
Programme (Career Guidance, Scholarships, Mentoring,
Internships, Job Search) has inevitably suffered and we
have not been able to offer our networking events or
internships again this year.

This is unfortunate as the networking sessions are
enjoyable as well as being beneficial in that they provide
students with the opportunity to meet and chat with
professionals in an informal atmosphere and gain an
insight into the various areas of the industry.

Similarly, the short but intensive Intro-to-Insurance courses are really valuable and former participants would all
agree that it is an amazing experience, so a sad loss for students.

However, we were pleased to be able to offer a slightly larger number of Scholarships this year. Further, our
Mentoring programme which is key to student success has really blossomed. Our Job Search programme also is
excellent, as can be attested to by the many students and graduates who are regularly placed in summer
employment and entry-level positions through the posting of resumes on the BFIS website.

Most students take full advantage of the BFIS Mentoring programme, managing to meet up occasionally either in-
person or virtually with their mentors. Mentor Committee members were also able to organise some mini-internship
sessions that were extremely well received by a good number of college students (see Mentor Network Committee
report — page 10).

Even though we have been unable to offer certain programmes, wherever possible we have tried to adapt. For
instance, though the Lunch & Learns for high school students could not take place, the Schools Outreach Committee
has done a great job of offering online Careers presentations (see Career Guidance section next page).

While we have all been adversely affected by the pandemic, | believe college students especially have found the last

year and a half truly difficult. Many who had looked forward to the college experience ended up studying from home

and for those who did attend university there were few in-person classes or extra-curricular activities. Despite
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difficulties experienced, though, most did fairly well under the circumstances and achieved reasonable, even
excellent, grades. And while most students were able to go back to college this year, a good number continue to
experience some disruptions with learning depending on where they are in school. We asked a couple of our
students for their comments on how they have been affected:

"Coronavirus has caused huge changes in the lives of numerous college students. While some might have adjusted
well, many have battled with the challenges. While faced with many restrictions including having COVID-19, | focused
on my strengths and built on them. A positive frame of mind not only put me in a superior position to adjust to these
challenges, it likewise upheld my mental health and well-being." DD

“The shift from in-person to fully online classes was quite a challenge for me, given the nature of the courses | was
enrolled in. However, having a positive mindset and putting my best foot forward regardless of the Covid-19
restrictions enabled me to adapt to these changes over time.” KM

In a nutshell, in common with most other organisations, the BFIS office and our students have adapted to this strange
period. It is our sincere hope that 2022 will see a lifting of restrictions so that we can once again offer all our
programmes which benefit so many young Bermudians from high school through graduation.

And so, without further ado, please find below the Committee reports relating to the BFIS 5-step Programme.

STEP 1 - CAREER GUIDANCE (including bermudascholarships.com)

Members of the Schools Outreach Committee work
extremely hard to make careers presentations to every high
school in Bermuda in the early part of the school year. For the
last two years presentations have had to be via Zoom.
Nevertheless, the information has been very well received by
the students, a good number of who have expressed an
interest in learning more about insurance careers.

SUPPORT

==

{ GUIDANCE

SS;Ar:le ) : Committee members also give presentations annually to all

1 Debebmeti=l senior school students on the bermudascholarships.com

w poisl website, educating them on how to create profiles, research

and apply for scholarships, even providing guidance with
writing personal statements, essays, etc.

In the words of the two Co-Chairs of the Committee:

“Despite COVID issues, Schools Outreach Committee members are working hard to make Careers and Scholarship
presentations to all high schools remotely. Two professionals are ‘linked” to each school and presentations are
currently being arranged, the careers presentation having been updated to ensure that students are fully engaged.
Committee members are also happy to assist students with personal statements and essay writing.

The Committee is comprised mainly of BFIS Alumni as well as some new professionals who have recently joined. They
are a very cohesive team who work really well together and a new schedule has been put in place so there is equal
distribution of professionals to schools, most members being allocated two schools.

An interesting point to make is that at one school a poll was taken to gauge student interest in jobs in insurance.
Prior to the presentation 87% said they weren’t interested but following the presentation the numbers were



reversed! Evidently the presenters are doing a great job of educating students as to various roles in the industry and
going forward the committee will ensure that presenters conduct the poll to gauge results.

It is most unfortunate that in the 18 months we have not been able to host our annual Lunch & Learns and Speed
Networking events which are very well received by high school students who appreciate the opportunity to meet and
chat with professionals in an informal atmosphere, giving them a chance to find out more about different roles.”

(Contributed by Stacy Thakur and Brittany DeFrias, Co-Chairs of the BFIS Schools Outreach Committee)

The bermudascholarships.com website is a collaboration of the Bermuda award provider community and is
administered by BFIS on behalf of all the award providers who offer scholarships to Bermuda’s students. The site
seeks to provide all of its stakeholders - students, parents/guardians and award providers - with a definitive,
interactive environment for researching, applying for and granting education-based awards.

The website allows Award Providers and Employers to post information about their scholarships and update when
necessary, manage scholarship applications by downloading or reviewing online and also post summer employ-
ment, internships and entry-level jobs for students and graduates.

It also allows students to search for scholarships they are eligible for and shortlist those of interest, create and store
a personal profile and upload all required documents, then apply for awards directly online.

There are approximately 175 scholarships listed on the site
but given the fact that many award providers offer multiple
scholarships, we estimate that there are probably in excess of
350 awards available to students in any given year.

It is somewhat unfortunate that the field allowing companies
to advertise entry level job openings, internships and
graduate programmes for students has not been utilized more
but we remain hopeful that it will gradually become fully
operative.

Additional fields were put in place last year intended to gather more data on total amounts awarded to which
students but this requires that all award providers input information. Going forward there will be further changes to
the website which will allow more specific data to be gathered and shared with many entities.

BFIS manages the Help Desk during the busy period (February — May). This usually entails issuing new passwords and
helping students who encounter problems as well as uploading of transcripts and academic references for students
who are overseas. At the end the season we also assist with updates and changes to the site.

As reported above, Schools Outreach Committee members do a sterling job of going out to all high schools in
January/February each year to demonstrate the site, help students build their profiles, research awards, upload
documents, etc. They also go out to Bermuda College annually as well as offer Help sessions through the Department
of Workforce Development. This year, of course, all help sessions had to be run remotely.
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STEP 2 - BFIS SCHOLARSHIPS

Though there was initially some concern at the low number of scholarship applications earlier this year, a large
number were submitted at the eleventh hour and we ended up with a total of 70. Of that number, 48 were short-
listed for review by the Scholarship Committee, following which 26 were invited to attend for interview via Zoom.

A number of factors are taken into consideration — academic achievement, financial need, career focus, community
service, etc. There were some truly excellent candidates, so some difficult decisions to make, but scholarships were
finally awarded to a total of 18 students, with 8 receiving named awards and 10 receiving BFIS Overseas awards. This
brings the total number of current BFIS scholars to 31 since we already have 13 students continuing their education,
with a further 6 now continuing under other funding.

In terms of statistics, of the 70 applications 33 were public school, 28 private and 9 other, with 24 male and 46 female
applicants. Of the 26 short-listed, 13 were public school, 10 private and 3 other, with 6 male and 20 female
applicants, and of the 18 who were awarded scholarships, 9 were public school, 6 private and 3 other, with 2 male
and 16 female awardees. The decline in numbers of applications from male students is of concern.

Funding for the new scholars amounted to $325,000, bringing the total amount of funding paid out since BFIS’
inception in 1996 to just under $7.5 million, with 233 students having received BFIS awards to date. Of the 175+
Alumni who have graduated over the years, it is with great pride that we can say that nearly every single one is
currently working in the insurance industry. Moreover, many of our Alumni, recognizing the benefits of our
programmes, give back to BFIS in some way, serving on our Board and/or our Committees and also as Mentors.

Sadly, the annual Scholarship Awards reception was once again unable to be held. We therefore decided to have a
brief ceremony outside the Cathedral once more. On a beautiful morning, the awards presentation and photo shoot
took place, with students, parents and company representatives present.

Pictured from top left: Back row - Connor Phillips, Ellie Cordeiro, Noa Sadeh : Middle row - Emma Stegmann, Leah
Thompson, Naomi Proctor, Victoria Lindsay, Di’Neasha DeSilva, Keneilla Morrison : Front row - Zariah Franklin-Grant,
Jasai Burrows, Indio Francis, Atiyah Furqan, Reanna Bassett, Jasmin Williams, Nazarah Bridgewater, Gabrielle
Romaine. Missing - Amber Douglas

It is to be hoped that we will be able to revert to our usual customary reception in 2022. That being the case, it will
in all likelihood be a special celebration, bringing together students, parents, Board and committee members and
representatives from all our donor companies!
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On a semi-annual basis, we meet with all our continuing scholars to catch up, receive transcripts, discuss how the
semester has been for them, etc. We also meet up with the new scholars to go over finances, Scholars’ Agreements,
etc., provide them with mentors and chat to them about expectations for the coming semester.

Of course, given COVID, this has meant virtual meetings over the course of the past two years, both over Summer
and during the Christmas break. Nearly all our scholars indicated that they planned to attend university this year and
in most cases would be doing a mixture of in-person and hybrid classes.

Two students had the following comments regarding their academic pursuits during the pandemic:

“Actually, I've been finding life at university pretty exhilarating and new. It's absolutely different compared to high
school back in Bermuda. Generally, COVID hasn't really affected my University - | have a few online classes but most
of my classes are in-person. It has been a bit difficult adjusting to a university in a new country I've never visited
before but luckily my roommates have taught me a lot about Canadian culture and have helped me adjust.” JW

“University has definitely been a change of lifestyle. | have adapted very well to my surroundings and to my studies.
Covid restrictions are to get a mandatory Covid test when randomly selected, but overall school has been great thus
far. | am enjoying my time here and have participated in various events and | believe | am on the right track in my
academic journey.” IF

We are pleased to report that this year ten BFIS scholars graduated. Of that number, four have gone on to
graduate/legal studies, with one even lecturing a couple of Freshman classes. The remaining six were all successful
in gaining positions in the industry and are beginning what we hope will be great careers!

STEP 3 - MENTOR NETWORK PROGRAMME

We are proud of the BFIS Mentoring programme which has been in existence since BFIS was first incorporated in
1996. In the past 25 years we have provided mentoring to thousands of students who have benefitted from being
matched with some of the brightest and best professionals in the industry who have happily shared their knowledge
and given them the kind of guidance and advice that has steered so many into careers in the industry.

F

Mentoring is offered to any student who requests
it, from high school through university, as it can be
hugely beneficial during a student’s academic
studies. Unfortunately, continuing  COVID
restrictions have meant that we had to curtail in-
person Networking events in the past 18 months,
so the 2020 and 2021 scholars have missed out on
the opportunity to experience these fun events. It
is our hope to be able to host an event over
Christmas but this unfortunately will very much
depend on the latest news re Omicron.

Since we were also unable to host our usual in-person Bermuda internship programme for a second year, a team of
volunteers from the Mentor Committee put together a virtual series of mini-sessions for our students that was very
well received. Over three weeks of lunchtime sessions, the students were provided with a number of presentations
covering all aspects of the industry including Underwriting, Claims, Accounting and Finance, ILS, Cat Modeling,
Actuarial, Broking and Law.
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The sessions started with an excellent presentation from underwriters discussing the future of the industry and their
career paths and at the end of the series there was a Panel Discussion featuring professionals giving advice on
careers, market trends and general tips on making the most of a career in the industry.

%% At the conclusion of the mini-
sessions, Mentor Committee
members hosted a small group of
participating students for Happy
Hour drinks at Harry’s. This gave
both students and professionals
an opportunity to enjoy some
face-to-face interaction after 3
weeks of virtual sessions. The
event proved very informative
and enjoyable.

Two students who attended the
sessions commented:

“I really enjoyed the virtual BFIS mini-internship sessions, connecting with some great insurance professionals who |
still keep in touch with and learned more about the industry and different career paths. We had the chance to hear
from the professionals directly and learn what they do on a day-to-day basis. This opportunity has given me insight
into my career path and | appreciated the experience.” SS

“I thought the virtual mini-internship sessions were a fantastic alternative to the real thing. It was refreshing to listen
to professionals from almost every aspect of the (re)insurance industry who explained their roles. This allowed me to
get a taste of a typical day-to-day office environment. The presentations were informative and useful, some
meticulously breaking down the insurance life cycle so we learned about the relationships between brokers,
underwriters, actuaries, etc. | also enjoyed the reception at Harry's, a nice touch wrapping up what we learned over
the summer. Altogether a wonderful experience - a job well done by the BFIS team.” DL

Apart from this event, the Mentor Committee has worked hard to encourage more professionals to consider
mentoring. While we have a good core of mentors, we knew there were a lot of professionals out there who would
enjoy the role of mentoring students considering entry into the industry.

It was decided to produce a new Mentoring Booklet
outlining the roles and responsibilities of mentors —
it can be found on the BFIS website. The booklet was
shared with HR departments across the island,
resulting in BFIS attracting quite a few new mentors.
We are pleased to say that all our new scholars and
other students who have reached out to us for
guidance recently have now been matched. That
said, we are always looking for new mentors so
please let us know if you are interested.

(With contributions from Victoria Cunningham and
Nick Butterfield, incoming Co-Chairs of the BFIS
Mentor Committee)
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STEP 4 - SUMMER INTERN PROGRAMMES

This programme which is so hugely beneficial to students unfortunately had to be cancelled again this year. The
experience is offered to a total of 16 students annually, with 4 groups of 4 participating in internships of 3 weeks
duration (Bermuda) and 2 weeks (Atlanta, Chicago and London). The internships offer the students an amazing
opportunity to learn many aspects of the industry and are highly sought after.

The internships have been offered every year since 2002 when the Katie School of Insurance and Risk
Management at lllinois State University asked BFIS to help organise an insurance intern schedule for two students
to study the Bermuda insurance market. We were fortunate to be able to include two Bermudian students in the
programme.

We decided to offer a Chicago programme in 2006 and the Katie School and its alumni working in Chicago organised
a schedule for two BFIS scholars. They have continued to assist us each year since then and we are most grateful to
them.

The London programme started up in 2008, with many of our donor companies here in Bermuda being instrumental
in encouraging their London offices to assist BFIS. Each year we send a group of 4 students to the UK for an amazing
2 weeks, where they are hosted by various companies, with the highlight being visits to Lloyd'’s.

The Atlanta programme was launched in 2012, again helped by companies with offices there and with assistance
from Georgia State University and Bermudian insurance professionals living in Atlanta. All the host companies have
been tremendously welcoming, and the only downside has been issues with transportation. This has become quite
an obstacle, and we are presently deciding whether we should instead consider either Philadelphia or New York as
alternative locations.

All being well, we will be able to start the programme back up in 2022 and will be actively working on this early in
the new year.

STEP 5 - JOB SEARCH

Many students have taken full advantage of the BFIS 5-step programme over the years, receiving career guidance
as high school students, being awarded scholarships, assigned mentors and having also participated in our
internships (with the exception of the last 2 years).

Rounding out the 5-step programme is our work to
assist graduates in their job search. A number of our
scholars are very fortunate to walk into entry-level
positions with companies that they interned with
during their university vacations. We therefore focus
our attention on those who have not secured entry-
level positions on graduation.

We work with them to ensure that their resumes are
a great snapshot of their career goals, education and
skills and highlight those attributes that are most in
demand. The resumes are posted on the BFIS website

Nig
]

A\ for viewing by HR managers.

BFIS has forged great relationships with many HR people in the industry and we are regularly approached by those
who have entry level positions that need to be filled. As noted by one HR manager recently - “....we are confident in
the caliber of BFIS Scholar graduates, knowing they have been awarded scholarships and been through the various
BFIS programmes.”
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http://katie.cob.ilstu.edu/
http://katie.cob.ilstu.edu/
http://rmi.gsu.edu/academic/index.shtml

We also periodically send out a listing of all students whose resumes are posted on the website in order to bring
them to the attention of HR professionals who may be on the lookout for new young professionals.

As reported above, BFIS had ten graduates in 2021, four of who went on to graduate school. We are happy to report
that the other six have all secured positions within the industry, mainly through our website.

While our graduate scholars are of course our main focus, we also receive numerous requests for assistance from
other graduates and young people looking to change professions who have heard about BFIS. We set up meetings
with them so we can learn a bit more about them, post their resumes on the website, match them with mentors and
recommend them to our HR contacts.

THE BFIS ALUMNI COMMITTEE

The Alumni Committee, as its name suggests, is comprised mainly of BFIS Alumni who wish to give back in some
form. The group was formed in 2016, its purpose to raise funds through different fund-raising activities such as Quiz
Nights, Scavenger Hunts, Denim Days, participation in the annual Triple Challenge Event, etc. in order to be able to
offer an annual $10,000 scholarship. The Association has managed to award six scholarships since 2016, a truly
commendable achievement.

As reported by Reem Bushara, Chair of the Committee:

“The Alumni Committee is pleased to report another successful year, despite challenging and somewhat unexpected
circumstances. Whilst we hoped that 2021 would be a welcome change from the disorienting events of 2020, we
were instead faced with a new and ever-evolving set of challenges that prevented us from being able to put on some
of our favorite events and unfortunately also prevented us from hosting a few new events that we were excited to
introduce to the BFIS network.

Despite these setbacks, the group remained committed to serving our network of alumni and worked to find new
ways to bring awareness to the BFIS brand in this “new reality” we find ourselves in. Given the fact that many
companies had mandatory work-from-home arrangements for a large portion of the year, we opted to alter our
annual Denim Day event to a general call out for donations in celebration of BFIS’ 25™ anniversary and were happy
to find companies still willing to support BFIS and our committee, despite the COVID environment. Thank you!

We are also happy to report that we were able to interview a number of very strong candidates for our annual BFIS
Alumni Committee scholarship and whilst we were impressed by all of the candidates, we ultimately selected Jasmin
Williams, a recent graduate of the Bermuda High School, as our 2021 recipient. Jasmin exemplifies a number of core
qualities that we believe to be central to the BFIS mission — most notably, we were impressed by her candidness,
passion and determination during the interview process as well as her clear desire to become more involved with BFIS
during and after she completes her studies at Western University.

We are also excited to be adding 7 new members to the committee for the 2022 calendar year — Tare’ Brangman,
Meagan Stecko, Kayleb Butterfield, Mikayla Jacome, Dejanee Hill-Edwards, Dominique Richardson and Zya Fraser.
At the same time, we will be saying goodbye to Deniece Gordon who has served on the Alumni Committee since its
inception and who has been a key member of the committee for a number of years — we are grateful to Deniece and
our other members for their continued support and commitment to BFIS as the organization continues to grow.

Moving forward, the Alumni Committee is dedicated to finding ways to engage our network regardless of the
environment that we find ourselves in and are excited to find ways to leverage our existing network through social
media to create deliberate and continuous engagement for the coming year and beyond.”

(Contributed by Reem Bushara, Chair of the BFIS Alumni Committee)
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COMMITTEE CHANGES

We have been very fortunate to have had amazing support from our Board and committee members for the past
several years and have been truly appreciative of their efforts to date on our behalf.

This year we see a few changes to our Board as James O’Shaughnessy and Nicky Madeiros have advised they will be
stepping down. We thank them for their service and in their place are pleased to welcome Sarah Randall of Markel,
Andrew Males of Marsh, Victoria Cunningham of AWAC and Katherine Cupidore of Coralisle Group.

Similarly, we are sorry to advise that several people will be stepping down from our committees but happy to
welcome some new (mainly BFIS Alumni) professionals.

After many years of Chairing the BFIS Scholarship Committee, Dr. Duranda Greene has stepped down but will
continue to serve and we are truly grateful for her commitment. In her place we welcome Shellé Hendrickson as
new Chair. We are sorry to lose Jamie Botelho who has faithfully served on the committee for several years and in
his place welcome Andrew Osborne.

Teniko Eve and Jonathan Allen will be stepping down as Co-Chairs of the Mentor Committee. We thank them for
their sterling service and are pleased that they will remain on the committee. We welcome Amon Wedderburn this
year and are happy to advise that Victoria Cunningham and Nick Butterfield will become the new Co-Chairs.

There are changes also on the Schools Outreach Committee, with Sinae Smith stepping down and Maurice Steede
coming on board.

We are sorry to lose Deniece Gordon from the Alumni Association Committee and thank her for her service. We are
pleased to note that a number of BFIS Alumni have agreed to serve — we welcome Meagan Stecko, Tare’ Brangman,
Zya Fraser, Kayleb Butterfield, Dominique Richardson, Dejanee Hill-Edwards and Mikayla Jacome.

Last but certainly not least, | am happy to advise that there are no changes to the Finance Committee.

As regards our Donor Representatives, it is pleasing to note that nearly all have agreed to serve again. We welcome

William Wharton of Argo, Elizabeth Furtado of Athene who will replace Carol Carther (thank you, Carol!), Tim Fox of
Sompo, Gary Burnet of Assured Guaranty and Bruce Hemphill of Catalina.

THANK YOU

In conclusion, Donna and | would like to take this opportunity to say a huge THANK YOU to all of BFIS’" many
supporters - from our Board members, Advisory Trustees and Committee members for all of their collective work
throughout the year; to all of our Donors, without who we simply would not be able to offer our programmes; and

to the many Professionals who give so freely of their time and knowledge mentoring and guiding our students.

Also, at this time, again we want to thank KPMG who for a nominal fee undertake our annual audit and also Conyers,
who we have relied on for legal advice for a number of years.

bui,.

Jane Bielby, Administrator
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BFIS SLATE OF NOMINEES FOR 2022 * New appointees =~ BFIS Scholar A BFIS Intern

BOARD OF TRUSTEES

Stephen Jones ~ (Chairman).......cccccccveeeeiieeecccieee e, SVP, Professional LINeS .......ccccveeeecieeecciiieeecieee e cvee e Chubb
David Soutter (Treasurer).......cccecveeeeeeeeeeccveeeeesneeesennnns Chief Financial Officer........ccoooveeviiiiiccieeecieene Zurich, Bermuda
James Botelno ™ .....uuvvieiiiiiieee e SVP, Credit Lines Underwriter .......cccccoeeeevvveeeeeeeneccnnns Validus Re
Victoria Cunningham * .........cooiiviniiiniineeieeseeieeie e VP, Specialty Underwriting........ccceeveerneeennennnee. Allied World Re
Katherine Cupidore * ........cccoceiieneineenienieeeeseeeeiens Chief People Officer......ccccceviieenieniieeiieiiieeeeae Corallsle Group
AlIGN FOX veviiiiiiiiiiiiiiiee et eeesarreee e e e VP, Senior UNderWriter.......ccccccoeveeuvveeeeeeeieiinreeeeeeeeenns Partner Re
DUranda GreENE .......ccccveeevceieeeeiiieeecree e creeeeeree e President .......ooeeeceeeeicciieeeceee e Bermuda College
Shellé Hendrickson ™ ......cccceevviiiieiiiieniieeeeeiee e Head of Healthcare Bermuda ........cccceevvvvenneenns AXA XL Bermuda
Lindsay Hyland .........cooooiviiiiieeeeeeeceee e VP, Head Of HR .....coooiiiiiiee e Ariel Re
Andrew Males * ..o SVP e Bowring Marsh
Gail MArtin .oeeeeeiee e VP & UNEIWIIter .oooueviiiiiiieeeiiiee et sieeeenieee e Hannover Re
Sarah Randall * ..o HR Business Partner ..........cccceeeeeveiieiieeeeeeseiines Markel Bermuda
oI (= = Y President ......oeeeeceieeeceiee e Aon Bermuda
AlliSON SMItN..cccciiii e e Head of Legal & Compliance..........ccoceeeeeurvrennnen. AlA Reinsurance
Robin Anderson ~A (Mentor Committee representative) ...... AVP Commercial LIN@S........coovvvvrvieeiiiiiiiirieeeeceeeiiereeeeeeens BF& M
Reem Bushara ~? (Alumni Committee representative) ......... AssOCiate UNderWriter ... iiiiciiieeieeeee et Chubb
Stacy Thakur ~” (Schools Outreach Cttee.representative)........ Claims ANAlYSt ..cooeeiieeiiieeeee e Arch Re
EXECUTIVE OFFICERS

ChairmMan ..cooceeeieeieee e StEPNEN JONES.....iiiiiieiieeiie e Chubb
LT VT =] USSR DaVid SOULTET .....cuviieeieeiiccireeee et Zurich
Corporate SECretary .......ccccvvceeeeiiieeeeiiee e JaNE BielbY oo BFIS
Compliance Officer (AML/ATFE)*....ooovveiiieeieecveeeveeeane DONNA SMILN ..eiiiiiie e e BFIS
FINANCE COMMITTEE

David Soutter (Chairman).......ccccccveeeeiieeeciieeeeciee e Chief Financial Officer.........cocoeeeeiiiiiiiiiieecieene Zurich, Bermuda
Daniel Barker™......ccccuiiieeeeieeiiiriee e eececiereee e e anneeeas V.P. UNAerwriting ..c.ccooecviiiieiiiecciieeee e, Validus
Jane Bielby ..oooiiiee e AdMINISTrator ...oeiiii e BFIS
Pam DACoSTa ....ccccvieeeeiieeeciieee ettt Investment Officer......coiiiiiieeeiiiie e Aspen
Miguel DaPoNte.......ccovvcuieiiiieeeeiee et Senior Vice President .......ccccccceeeeuneen. BF&M Investment Services
Nakia FOZEO ™M ..ttt e Internal AUditor .......cccveeeeciiie e Argus Insurance
g F= T 2T P
SCHOLARSHIP COMMITTEE

Shellé Hendrickson ~ (Chairperson) .......cccccceeeeveeeeueennne. Head of Healthcare Bermuda........cccccceeeeeeennnneen AXA XL Bermuda
DUranda GreeNEe........uuvveeeeiieiiiiriee e eeecccrreee e e President ........occviieeieiiieiieeeee e Bermuda College
David AMAro M. VP, Associate Legal Counsel ........cccccvveeeiieicciiiieeneennn. Hamilton Re
Jonathan Ball ™™ ... Underwriter — Property N. America ................ Qatar Reinsurance
Jane Bielby ... PN [ 01T 0 E 1 =) o] P BFIS
STEPhEN JONES ™ ..oviiiiieeeee e VP, Professional LIN@S........coevvveveiiiiieieieiiieieieeeeeeeeeeeeeeeeenenens Chubb
Andrew OSborne ™A ... VP, Head of Bermuda Healthcare........ccccccvvvveeeeen. Liberty Mutual
Denzel Simons ~A (Alumni Committee representative) ......... Y= a1 Lo S0 Lo [=Y Y 1 {=] (P Chubb
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BFIS SLATE OF NOMINEES FOR 2022 (cont.) * New appointees ~ BFIS Scholar A BFIS Intern

MENTOR NETWORK COMMITTEE

Nicholas Butterfield *2 (Co-Chair)......ccccccccvveeeecuverenneen. Senior Underwriter........... Allied World Assurance Company Ltd.
Victoria Cunningham * (Co-Chair)......cccccceveeeiveeennnnennn. VP, Specialty Underwriting ........cccccccvveeecvveeennnn. Allied World Re
Jonathan AN ™ ....uveiieieeeeee e AVP, Underwriter - Financial Lines ..........cccovvveeeeeeeccunneenn.. Chubb
[300] o110 WA g Lo [=Td Yo Y s Kt AU AVP, Commercial LINeS .......ceeeeiieiiiiiiieeeeeeecciieeeee e BF&M
Jane Bielby ...cooiiiiiiiiii e AdMINISErAtOr ..eeeiieiiieeiie it BFIS
Laura Burns (nee NOrman) ......cccccveeeeeveeeeiveeeeeeneee e Vice President.......cccocvveeeciiieeiciiee e Bowring Marsh
TENIKO EVE ™ ettt e Insurance Manager........ccccccveeeecvveeennnen. Marsh Captive Solutions
1T T o D VP, Professional Lines.......c.ccccecvvveeeceveeeennnenn. Sompo International
Latonia Fray ™ ..coooeviiiiiii, Underwriting Assistant, Excess Casualty ........cccceevvvveeeiciveennns AlG
Shane Hollis ™ ..coouieiiiiiieeeceeee e Actuarial Analyst......c.oeveeriiiiiieiiieeeeeeeeeeen Athene Life Re
Laura Lister (n€e BUINS) ™ ......cccveeveeecreeiieeeireeesveennnenn Legal ASSOCIAtE ...uvveveiiieeieiiie e Hamilton Group
Alex MCMaartin M ..o Associate Underwriter, Excess Casualty....... Sompo International
Amon Wedderburn *~2 e, Underwriting Trainee (Int’l. Property)......cccccccevvveennneen. Convex Re

SCHOOLS OUTREACH COMMITTEE (done)

Brittany DeFrias ~*(Co-Chair) ......ccccceeeveeeiiieeeeciieeeenns Professional Lines Underwriter ........cccccceeeuveeeeunnenn. Axis Specialty
Stacy Thakur ~A (Co-Chair)......ccceeeevierienienieeneeneeeees Claims ANAlYST ..eeeeieiiiieiecee e Arch Re
Stephen Bath ™ ..o VP, Credit Underwriting.......ccccceeveeenienneeeneennnen. Renaissance Re
Tiffany Calhoun .......cooiiiiiiiiie e Underwriting Manager .........cccceeveeeneeenieeenieennne L & F Indemnity
Victoria Cunningham ........ccocceeeveiiieenieniniecseceeeeeeen VP, Specialty Underwriting...........cccecuee. Allied World Assurance
B L= o =T o AU Assistant Underwriter, Specialty/Financial Lines ......... Validus Re
Christina Ratteray ™ ......ccoccveeieeiiee e Actuarial Specialist ........cccceeeiiiieiciiei e AXA XL
Kiara SOMNET ™ ...ttt eere e e e e e evae e Operations Associate...........ccceeeeevveeeennns Global Atlantic Financial
Maurice Steede * .......oooooiii i Chief Information Security Officer...........cccocc.n..... WhiteHat GRC
Makeba TUCKET.....ccceiiiiiiiiieee e Operations Analyst ......ccccceevvveeneeeniennnen. Global Atlantic Financial

ALUMNI ASSOCIATION COMMITTEE (done)

‘Reem Bushara *~ (Chair) .....ccoocvveevieeeeeceeeeecieee e, SeNIOr UNAEIWIITEI ..vveiiiiieeeeeieee ettt Chubb
Tare’ Brangman ®~ N ..o Property Operations Manager ........cccccccveeevevuvneenn. OIL Insurance
Kayleb Butterfield ¥~ ... Actuarial Graduate Trainee ........ccccceeevecvvvveeeenn. Legal & General
Tatyana Butterfield ™ .......ccoeeeeiiieeee e, Underwriting Assistant .......cccccceeeveviiiiieeee e, Argo Group
Helen Crisson ~A (TreasuUrer)......ccccceeeeeeveeeeiveeeesiveeeennns ACTUAIY ettt et e et eeaae e e e areeeea Validus Re
WA I - Y= Underwriting AsSistant ......cc.eeeeeiieeieiiee e e Aspen
Dejanee Hill-Edwards *™~" . .....cooviiiiiieieecceeeeeciiee e Underwriting Assistant .......cccoecveeeviieeieciiee e esiee s Arch Re
Mikayla Jacome *~M i

Dominique Richardson *~ ......coooviiiieiieeecieeeecieee s SeNior UNderWIiter.....oiicveeeeiiieeeeiee e cvee e e Markel
Denzel SIMONS ™M ...t Senior UNderWriter.....oocveiieiiiieieiee sttt Chubb
SiNae SMIth ™. Actuarial Analyst.......ccccvveeeiiiiiiiiiieee e, Legal and General
Meagan Stecko ¥~ ... Actuarial ANalyst.....ccociiiiieeiieicec e Chubb
Assata Wedderburn .......coooceeeeniiiiiniiieeieeeeiee e, Senior UNderWriter......oovveeieiiieeieiiee et Markel
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BFIS SLATE OF NOMINEES FOR 2022 (cont.) * New appointees ~ BFIS Scholar A BFIS Intern

ADVISORY TRUSTEES

MaArK BEITY .eeeeeeieeiiieeiee ettt e Head of Specialty ReinSurance..........coecveevieeniienieenieenieenne. AXA XL
Gavin BiShOp «..eeeiieiiieeiceiieeec e COO ..ottt s Ariel Re
MiItChell BIASEr ....ccovvieeeeiiiiieiiiee it CEO e Ironshore Insurance
Michael BULE ...cceeeriiiieiiiiiiieeee e Chairman of the Board..........ccecceeviieiieeniieeiienieeceee AXIS Capital
Scott Carmilani.....cceorveereeinieenie e Chairman ..cc.eevieenieenieeeee e Allied World Assurance
Brian Duperreault .......ccccoeveeeciee i, (6O TN American International Group
Michael FISNEr......covvveiiiiieeic e SVP et Willis Towers Watson
Chris Garrod ......c.cceeeveeeiieiiiieeieeeieeee e PArtNer oo Conyers
Grant GIbbons........coovviiiiiiiii e ChairmMaNn ..o s CG Insurance
Chip GilliS.uveeeeeeeeeiiieeee e CEO e Athene Life Re
George HUtchings........coceiiiiiiiiiinieiieiecee e, SVP & COO ....oviiiiiieiiiieeeerieceeee e OIL Management Services
DON KramEI .oceeieeeeiieeeeeitee et e cre e e e e e e eeaee e snaeeas Chairman & CEO......ccociiieeeiiie ettt ILS Capital
Brian O’Hara ......cccocvveeeeiieecieee et Retired Chairman and CEO...........ccecocvveeeeciieeccieee e XL Group
Timothy PeCKett.......ceeecuiieieciiee e General CouNSEl .......ccccuveeeeciiie e Arch Reinsurance
Konrad RENTIUP....ccccvviiieeiieecciieeee e President & CEO.......cccvvvveeeeiieiiiiiieeeeecesens Hannover Reinsurance
Walter SCOTE ...t Retired Chairman, President and CEOQ...........cccccvuvveeeeeercnvnnnennnn. ACE
Robin Spencer-Arscott .......ccccceereeeneeenieeneeenieennens Retired Deputy Chairman...........cc..c...... AAA Risk Solutions Limited
JOhN WIghT . President & CEO.......cooouiieviieriiieeiienieeeiee st BF&M Insurance
DONOR REPRESENTATIVES FOR 2022 * New appointees  ~ BFIS Scholar  ” BFIS Intern
Allied World ASSUFraNCe ........cceceerniieeneeenieenieenieeneeenns Pegi CrouCher.......cccuivvieiniiinieeieesieeec e VP, Operations
AON GrOUP ccciiiiiiiiieeeeeee e Venicia Warner........ccccccceeeeeennnnn. Human Resources Manager
AFCH RE ettt Matt Dragonetti........cccceeeuveeernneen. Head of Worldwide Property
JAN = o T C] Lo YU T o TR USSP William Wharton .......ccccceccvvveen.. Head of Insurance - Bermuda
ASPEN INSUTANCE....evvieeeiiieeeeiieeeeeieeeeeeeeeesreeeesnneeeeenees Adam Barboza.............. Director Corporate Social Responsibility
Assured GUAraNty......cccceeeeeieiiiiieeeeeeiciiieee e e e e eeiareeee e e LG o A > 0T 1= S P PPPPPPPPRE
Athene Life Re....cooieiiiieiiiiiiieeee et Elizabeth FUrtado......coouieeiiiiiiiiecieeceeeee e
AXA XL oottt e e e e an Carol Parker-Trott............. Liaison Officer, XL Catlin Foundation
AXIS SPECIAILY .vveeeeieiee et Tiffany SOUSA.....cccevcveveiiiieeeiiieeens Human Resources Manager
Bermuda Education Services Trust ........ccccceeeeeeevecinnnnnn. Sarah GregOIY ...ttt et e e e e e eeaaaaes AVP
(071 =111 = 1 S Bruce HempPhill .....ccueeeiiiieieee e CEO
CG INSUFANCE ..eeiiniiiieeeiitee ettt eiete e e siree e e e e sieeeessabeeeeas Grant GibboNS.......oooviiiiiiie e Chairman
CRUDBD e Samantha Froud .......ccceeeeeveveieienennn. CAO, Bermuda Operations
Hannover Re.......ooo it Gail Martin....ccoovceeeeeiieeeieeeeeee e VP & Underwriter
JaMES RIVEr GrOUP ..veeeeieiieeeeiieeeeieeeeeiveeeesreeeeeeaee e saeeas Daniel Heinlein.......cccviiieiiiiiiiee e President
Markel Corporation.......ccccceeeeccciiireeeeeeeccciieeee e e Sarah Randall.........cccceeeiiiiiiiiiiieeee e, HR Manager
=T o R TENIKO EVE ™. .eevieeeieeeeee et Captive Associate
MS AMIIN e Lisa Finnerty....cccccveeieeeiiieieieieeenennns Human Resources Manager
OIL Management SErVICES .......ccvveeerveeeeecvereeeveeeesinneens [T\ 11 =Y VP, HR & Administration
Sompo International .........ccccveeeiiiiiiiiiiiiie e TiM FOX cooiiiiiieeee et VP, Professional Lines
LV 1 T [ LS Megan DeShields ..........cccceeeeviveennnns Human Resource Manager
Zurich, Bermuda.......cccceeeeiciiiiiieee e ee e David SOUtter.....cccoeveiiiiiieeeecccieeeee e Manager of Finance
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SCHOLARSHIP STUDENTS * under other funding

2021 GRADUATES EMPLOYMENT STATUS
Yasser Baia......ccoeeeeeeeeeeennnn. Finance & Law .......cceeeveveeeeeeennnnnnn. University of Kent, UK ........ccccoeiiiiiiiieeeniieeeeineen, Relm Insurance
Cyana BUrgess.......ccoevvvveeen. Actuarial Science .......ccceceveeevveeens Georgia State University, USA.......cccccovvinneennn. Graduate studies
Joshua DeAllie.......cceeuveenee LaW it BPP University, UK......cccoiiiiiiieeeieeeeeeee e Conyers
Mikayla DeSilva Jacome*.... Accounting.........cccccveeveveeecciveeennen. Western University, CDA........c.ccoeviieeiiiie e eines KPMG
Kyla LOWE.....oovuvreieeriieeiens BUSINESS ..vveveeriieecieeeieereee e University of Sussex, UK.........cccccvernnenn. Graduate Studies (Legal)
Brianna Mendes*................ Mathematics ......ceevvvveeeeeeccnnnnnenn. McGill University, CDA .......cccceevviieeiiieeeecieeeeee Graduate Studies
Busayo Salawu.................... BUSINESS...vveeiiiieeeiieeecvee e University of Southampton, UK..........ccoeeuvveeiineennns Monument Re
Malaysia Thomas.... .. Insurance & RM... . .Georgia State University, USA.... ....Graduate Studies
Jade Weaver .......ccccceeuveeenn. Business Studies .........ccceceeeveeeennnen. St. Mary’s University, CDA.........ccccovveeiiieeieiieeecieee s Argo Group
Théo Wolffe......ccceeveernennns ECONOMICS .vevvviieieeeieeee e Queen’s University, CDA ......... Hudson Structured Capital Mgmt.
2021 BFIS SCHOLARS EXPECTED GRADUATION
Reanna Bassett .......ccccooe..... Finance ....ccccocvei Dalhousie University, CDA.........ccceiriieirriieenreeesiiee e 2024
Nazarah Bridgewater .......... Actuarial Science .......cccocveeeiveeens Howard University, USA .........coooviiiiiieeeiie e 2025
Jasai BUrrows .........cccceeeene. BUSINESS ...eeeiiiieeeeeeieeeee e University of Derby, UK........ccccerieriieeieecee e 2022
Ellie Cordeiro .......ccceeeunee.. BUSINESS...vveiiiieeeciiee e, San Diego State University, USA.........ccoceeeeieeeviieeeccieecee, 2025
Di’Neasha DeSilva................ ACCoUNtiNG...occeiiieeciee e, Bermuda College/MSVU Programme.........ccccceeevveecveenreeennen. 2022
Amber Douglas ........ccc.en.... BUSINESS....eeiriiiiiiiieiiiic e Ryerson University, CDA........cccocviiiiiiiiiiieeeniie e

Indio Francis......ccceevveereeenn. Actuarial Science .......ccovveeeeeeiennnns St. John’s University, USA.........ccooviieeiiie et
Zariah Franklin-Grant.. .. Actuarial Science .... .University of Leicester, UK

Atiyah Furgan .......cccceeu...e. Actuarial Science .......cccoceveeeiiveeennns University of Leicester, UK

Victoria Lindsay................... Actuarial Science .......ccccceveeeiveeenns University of Leicester, UK

Keneilla Morrison.... . .Georgia State University, USA....

Connor Phillips.......cceeeuneee. University of Kent, UK .......ccooeiiiiiiiiiiieciee e
Naomi Proctor.........ccoeuueeeen. BUSINESS....eeiriiiiiiiieiiiic e University of Bristol, UK

Gabrielle Romaine .. .. Information Technology .Temple University, USA

Noa Sadeh........ccoevvvvvereeenne BUSINESS ...evvvveeeeeeeeeiireeeee e McGill University, CDA .......cuvieiiieieeieeeeiee et
Emma Stegmann................ ECONOmICS ......eevvvivieiiiiciiecce, University of Manchester, UK .......c.cccooieiieniennieceeeeeen,
Leah Thompson .................. BUSINESS...vviiiiieeeciiee e Queen’s University, CDA ......cc.ccoovieeieiieeecciee e
Jasmine Williams................. Computer Science .........ccceeuveeennnen. Western University, CDA.........ccovcieiiiiiiiniieeecceceien

CONTINUING BFIS SCHOLARS

Nathan Cabral.......ccccouueen. Information Technology................ UOIT, CDA. ..ottt ettt ettt ettt e s e e s sba e e s snaaeeenes
Brianna Correia........ .. Accounting.... .Bermuda College/MSVU Programme........ccccceevveriereerveaeenns 2022
Katie Deane-Gray BUSINESS .veeveeeiieeeeeeieeniee e Mt. Allison University, CDA ......ccccevrierireeenieeree e 2023
Jordan Etemadi..........c.c...... ECONOMICS ..covvveviiieeeiiiee e, MCcGill University, CDA .....cccovviiiiiieirrieeeiee e esrvee e 2024
Jaiden Furbert-Jacobs.......... Business..............

Sachio Harrison................... Actuarial Science

Chloe Powell ........cccoeeueenen. Mathematics .....ccceeveererrrieeninnee.

Nasir Rudolph ......ccceevvvnenne Marine Science .......ccceevveveveeneenee.

Naphisa Smith.......c.ccccueee. Environmental Science................... Nova SouthEastern University, USA.......cccccovvveeiriieesnineennns 2023
Nisha Smith.......coeevvvvereenn. Actuarial Science .......ccocveeeeeeiennnn. St. John's University, USA.......ccooverieeieenieeee e eee e 2022
Ryan Topple ...ccceveveeeninennn. BUSINESS ...vviiiiieeiiiieeeniiee st Dalhousie University, CDA.........ccccovvuiirriiieenireeesireeesinee s 2024
Kelly Trott .oceeveveveereeeieens Information Technology ................ Framingham University, USA........ccccccervivereenieeneeeceenee e 2023
Shane White .....ccccceeeeeennnes BUSINESS ...cvvvvreeeeeeeeiirreeeeeeeeirreeenn. Aston University, UK .......ccccoovviiiniieeiiiieenice e 2022
CONTINUING SCHOLARS NOW UNDER OTHER FUNDING GRADUATING
Conor Hay ..ccceveeveeieniinieenn. Business 2023
Dakota Lamb [T F: [ ol I 2022
Ava Marshall ........cccoeveenee. FINANCe ceveiiierieeieceec e 2022
Jude Moseley ......ccccoveeuneene. FINANCE cvveeeeeeee e 2023
Malini Romeo .......ccccoeueeeenn. ECONOMICS wuvvveeeeeeeiireeeee e, University of British Colombia, CDA.........ccccevveviviiieeeieeeens 2022

Jackson Spurling ................. ECONOMICS .veviiieiieeieeriee e Dartmouth College, USA ........ccoooieriieeieeceerieeeee e 2024
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DIAMOND LEVEL
$3.5 million +

AXA XL

PLATINUM LEVEL
$250,000 +

Allied World Assurance
AON Foundation
Arch Re

AXIS Capital

CG Insurance

Brian R. Hall, OBE
MS Amlin

OIL Mgmt. Services
Zurich Bermuda

BRONZE LEVEL
$10,000 +

ASL Holdings
Assured Guaranty
BF&M

Catalina

Charles Taylor & Co. (Bda.)

ENSTAR

Liberty Mutual
Sompo

Watford Re

Willis Towers Watson

BFIS

CURRENT DONORS

as at December 2021

SAPPHIRE LEVEL
S1.5 million +

Chubb Charitable Foundation

GOLD LEVEL
$150,000 +
Aspen Insurance
Hannover Re
Validus

FRIENDS OF BFIS
Up to $10,000
Ascot
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RUBY LEVEL
$500,00 +

Markel Corporation
Marsh McLennan

SILVER LEVEL

$50,000 +

Argo Group

Athene Life Re

Bermuda Education Services Trust

BFIS Alumni Association

James River Group
Walter A. Scott

GIFTS IN KIND
Donated services
Conyers

KPMG



