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CHAIRMAN'’S REPORT

It is my pleasure to present the Chairman’s Report for the past year, one that has been marked by
steady progress, renewed partnerships, and important preparations for a milestone moment in our
organisation’s history. As we look ahead to our 30th anniversary next year, we stand at a pivotal
point: an opportunity not only to reflect on three decades of empowering students, but also to
significantly strengthen the financial foundation that will support the next generation of scholars.

Reflecting on Our Impact

Over the past year, BFIS has continued to grow in both reach and impact. We supported 20 new
scholars and 13 continuing scholars totaling $405,000, enabling them to pursue opportunities that
(for some) would otherwise have been out of reach.

In 2025 BFIS:

- Awarded the first BFIS Signature Scholarship, a four-year $25,000 scholarship. The selection
criteria of this award is centered on leadership — not just in academics, or extracurriculars, but in
community impact, collaboration, and personal growth.

- Offered internship opportunities to 16 students in Bermuda, Chicago and London.

- Hosted 7 networking events.

- Visited all Bermuda high schools and Bermuda College to provide career presentations and
scholarship training.

- Launched a successful and sold-out Intro-to Insurance Educational Series separately for
undergraduates and early career professionals.

- Scholarship application support at the BFIS office providing additional guidance to students.

- Established a new partnership with DOCOsoft, opening an opportunity for our Executive Director
to be a panelist for Future Claims Bermuda conferences.

Our alumni also continue to engage with the organisation in meaningful ways; sharing their stories,
mentoring current scholars, participating in high school outreach programmes and hosting alumni
fundraising events. Their success is our strongest endorsement, and their involvement plays a vital
role in sustaining our mission.

Strengthening Our Financial Position

Fundraising performance remained stable this year, with generous contributions from corporate
partners and our alumni committee. We are grateful for continued financial support. As we are
preparing to mark our 30th anniversary, it is clear that we must elevate our fundraising ambitions.
Rising educational costs, increased demand for financial assistance, and the desire to expand our
scholarship offerings all points to a need for greater investment. Our focus in the coming year will
therefore be on building a more diversified, resilient, and future-oriented fundraising strategy.

30th Anniversary Fundraising Campaign

Next year’s 30th anniversary is more than a celebration; it is a strategic moment to secure our

future. We will be launching a dedicated 30th Anniversary Fundraising Campaign led by Stephen

Bath with two core objectives:

1. Expand Corporate and Community Partnerships: Deepen relationships with longstanding
supporters while cultivating new partnerships aligned with our mission.



2. Engage Alumni Donors: Introduce a structured alumni-giving programme to create a sustainable
annual funding stream.

We invite our senior alumni, now established leaders in their fields, to help champion this milestone
year through their experience and generosity. We also aim to build a tradition of giving among our
newer and early-career alumni, celebrating participation rather than size of gift.

The campaign will include special events, targeted outreach, digital fundraising initiatives, and a
series of stories highlighting the achievements of our scholars over the last three decades. This
milestone year gives us a unique opportunity to inspire past supporters and attract new ones.

Call to Action: Our $300,000 Anniversary Goal

As we approach our 30th anniversary, we are launching our most ambitious fundraising effort to
date: a campaign to raise over $300,000 to secure the future of our scholarship programme. This
target is essential if we are to expand the number of students we support, strengthen our
endowment fund, and ensure long-term financial stability. We invite all supporters, alumni, partners,
donors and friends of BFIS to stand with us in this milestone year. Whether through a major gift, a
monthly contribution, corporate sponsorship, fundraising events, or by simply sharing our story
within your networks, every action brings us closer to transforming even more young lives. Together
we can make our 30th anniversary not just a celebration of our past, but a bold investment in our
future.

Acknowledgements

| would like to express my heartfelt thanks to our donors, partners, and alumni. Your belief in our
mission fuels every scholarship we award. We also give special thanks to our Executive Director,
Victoria Cunningham, and our Administrator, Bonnie Exell, whose dedication, professionalism, and
tireless work underpin everything we do as a charity. David Soutter, the finance committee, Steve
Woodward and KPMG, thank you for your support and diligence in helping our charity maintain
strong financial stewardship. We truly appreciate your expertise and engagement.

As Scholarship Committee Chair, | would like to extend my heartfelt thanks to each committee
member for your dedication, thoughtful evaluations, and commitment to supporting our students’
educational journeys. | also extend my deep appreciation to our Board of Trustees, whose
commitment has guided the organisation through another successful year.

Looking Ahead

As we enter our 30th year, we do so with pride in our past and confidence in our future. We have a
compelling story to tell, a clear vision for the years ahead, and an ambitious fundraising target that
together we can achieve. Our mission remains unchanged: to open doors of opportunity for
deserving students. With renewed energy and collective effort, the year ahead promises to be one
of the most significant and inspiring chapters in history of BFIS!

Thank you for your continued support.

(
\

Shellé Thompson, BFIS Chair



TREASURER’S REPORT

FINANCIAL HIGHLIGHTS as June 30", 2025

Statement of Financial Position 2025 Average

10 years (2016-2025)
(Deficiency) of revenues over expenses | (150,132) (133,531)
excluding mark to market on investments
Surplus (Deficiency) including mark to market | 225,994 (63,332)
investments

Summary to June 30th, 2025

For the 12 months to June 30", 2025, BFIS had a deficit of $150,132 (prior to the mark to market
investment performance). This deficit is slightly above the 10-year average, highlighting the ongoing
need for fundraising efforts.

After the mark-to-market valuation on investments, the result was a $225,994 surplus primarily driven
by the strong equity market performance in the period (the S&P index rose 11.9% this year).

Other key metrics were:

e Donation income decreased by 8% to $495,145, underscoring the importance of targeting new
companies and engaging alumni to secure additional fundraising opportunities.

e Scholarships granted in 2024/25 increased by $33,750 to $325,000 when compared to 2023/2024.

e Total expenditure rose by 20%, due to the additional scholarship funding and due to the new
organisation structure put in place to ensure BFIS has the right leadership and expertise to prepare
and execute on our new plan.

Our financial focus is focused on strategic fundraising initiatives and prudent investment
management.

Cash and Investments Overview

For the past decade, BFIS has maintained cash and investment holdings ranging from $4,000,000 to
$5,000,000 as detailed in the graph. At its inception, the founding members’ objective was to create
an investment fund (also referred to as an endowment fund) to ensure BFIS's long-term financial self-
sufficiency, support the growth of its Alumni network, and strengthen its presence within the Bermuda

marketplace.
Total Cash and Investment (2016-2025)

$4,500,000
$4,000,000
$3,500,000

$3,000,000

Total Cash and Investment ($)

$2,500,000

$2,000,000

2016 2017 2018 2019 2020 2021 2022 2023 2024 2025
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Currently, we are not yet in a position that the investment income fully covers the operating expenses
of the organisation. We are still reliant on unrestricted donations to fund the BFIS operating expenses.



Investment Portfolio

The current portfolio continues to be well diversified from an investment perspective with regard to
asset class and geographical split. All of our equity positions are in index funds as opposed to
individually selected stocks. We aim to seek a reasonable investment return whilst managing our
investment risk. The external asset manager is responsible for investment decisions, and he is
overseen by the Finance Committee with clear investment guidelines with a focus on capital
preservation. We continue to ladder the fixed income securities to ensure we have liquidity when
required.

We monitor the investment risk in the investment portfolio using a risk score metric.

SCHOLARSHIPS and OTHER PROGRAMMES

Since 1996, BFIS has given out more than $9m in awards to 297 scholars, thus continuing to fulfil the
vision of its founders to provide an educated pool of Bermuda talent for the ever-expanding
(re)insurance market.

Apart from scholarships, BFIS continues to dedicate time, energy and financial support to its other
programmes, which include Career Guidance, Mentor Networking, Internships and Job Search. All
programmes have now fully resumed post COVID.

We are very proud of the fact that no other organisation provides all these services under one
umbrella, all of which are invaluable in helping students prepare for the future.

BFIS FINANCE COMMITTEE GOVERNANCE STRUCTURE
The Finance Committee maintains strong governance through:
e Routine meetings with the external asset manager to review performance and strategy
e Quarterly committee sessions
e Direct communication channels with the Board of Trustees
e Quarterly financial statement reviews
e Adiverse team experienced in finance and investments
e Approval of major expenditures

OTHER DONATIONS

Thank you to KPMG for their continued donation of audit services, and Angela Parry for volunteering
her financial expertise with the audit and daily operations.

CONCLUSION

BFIS remains financially strong and continues to manage resources prudently. Nevertheless, we
recognize the need to engage new donors and leverage the support of BFIS Alumni. Our scholars play
a key role in sharing the BFIS story and connecting with organisations that can assist us.

The Finance Committee and Board thank all past and future donors for their support. | also extend my
personal thanks to the Finance Committee members for their dedicated time and expertise this year.

Ov\/\ J\/Lwi\

David Soutter, Treasurer



EXECUTIVE DIRECTOR’S REPORT

Thank you all for joining us today. It is hard to believe that it has now been over a year since | joined
BFIS as Executive Director. As | reflect on my first full year in this role, | am filled with gratitude for the
incredible students, alumni, board members, donors, and partners who make this organisation what
itis.

This past year has been one of growth, collaboration, and renewed purpose as we continue to
strengthen the bridge between education and opportunity within Bermuda’s (re)insurance industry.

As we deliver on the goals outlined in our new BFIS Strategic Plan, our focus has been on building
connection, sustainability, and impact.

Expand outresch to undersenvad studants.

Goal 1: Deepen Industry

Increase industry partnerships for intemahips.
eisee i mission N visioN

Davelop more structured mentarship programs.
Incresse engagement with high schools and collages.
Leverage virtual platforms for greater scoessibility.

Goal 2: Expand Access &
Outreach Empowering
Bermudian students to
build careers in
e e et e o s et Tl (re)insurance through

Goal 3: Strengthen Alumni SEns o . financial support,
Euild stronger ralstionships with industry lsadars and slumni,

To build a glebally
connected community
of Bermudian
professionals who lead
and innovate across
the (re)insurance
industry.

Network Bromats insurance carsers through success stories and mentorship,
i networking and career
development.

Diversify funding sources (end seak incroased
- . . its).
Goal 4: Build Organizational =™ : o
- o Engagawith Alumni for continuad ghing from
Sustainability individuals and companies.

Establish long-term austainability strategies.

1. Deepen Industry Engagement
Strategic Priority: Deepening engagement with the industry, students, alumni, and donors

Building and nurturing partnerships continues to be central to our mission. In June, we were thrilled
to partner with McDermott Will & Emery, a global law firm, to host an event that brought together
industry professionals, alumni, and students to discuss emerging trends and the state of regulation in
the industry.

This was followed by our collaboration with DOCOsoft at their Future Claims event in November. The
afternoon event at BUEI showcased a unique platform for alumni, Bermuda College students, and high
school students to engage directly with industry professionals and learn about the evolving role of the
claims professional and technology in insurance operations.

Future Claims
Bermuda

Nov 3, 2025 | 2:00pm

Join industry leaders and emerging talent to explore how tech,
talent, and purpose are transforming the world of claims.

Our ongoing partnerships with companies, associations, and educational stakeholders remain critical
in ensuring that young Bermudians have clear pathways into international business. These
collaborations embody our commitment to creating meaningful touchpoints between education and
employment, keeping the bridge between academia and industry strong.



2. Expand Access and Outreach
Strategic Priority: Expanding educational offerings and career development programs

A major highlight of the year was the launch of our Intro to Insurance Series, designed to bring
foundational industry knowledge to both students and professionals. We piloted the student series in
partnership with Bermuda College in June, receiving excellent feedback from attendees, and extended
the programme to industry professionals in October. It has been incredibly rewarding to see BFIS
alumni step into teaching and facilitation roles, sharing their expertise and inspiring the next
generation.

We are also delighted to share that BFIS will now take over the ABIR Special Topics course in
partnership with Bermuda College from January 2026. This long-standing and successful programme
aligns perfectly with our mission, and we are honoured that BFIS has been identified as its most natural
home. We look forward to building on its strong foundation and ensuring its continued success for
years to come.

These initiatives represent our growing focus on professional readiness, equipping Bermudians with
the knowledge, confidence, and global perspective to thrive in international business.

3. Strengthen Alumni Network
Strategic Priority: Strengthening the BFIS Alumni Network

Our alumni community remains one of BFIS’s greatest strengths. This year, we hosted our first Alumni
Circle, welcoming scholars from 1996 to 2010 for an evening of reconnection, reflection, and
inspiration. It was incredible to see so many familiar faces and to hear how their careers have evolved
since their time as BFIS Scholars.

INVESTING IN STUDENTS
SHAPING (RE)INSURANCE

Our alumni continue to contribute as mentors, speakers, and supporters with many now leading
teams, underwriting portfolios, or driving innovation in global companies. Their ongoing involvement
is a testament to the enduring value of the BFIS model: support, succeed, and give back.

As we approach our 30th Anniversary celebrations next year, we plan to host additional alumni
gatherings and launch new initiatives to showcase the impact of our scholars across industry and
around the world.



4. Build Organisational Sustainability
Strategic Priority: Strengthening organisational sustainability and governance

A key milestone this year was the development of the BFIS Strategic Plan, created through
collaboration with our Board of Trustees and key stakeholders. This plan sets a clear vision and
framework for our future growth, identifying priorities in partnership, education, alumni engagement,
and operational sustainability.

Internally, we have focused on strengthening our systems, enhancing transparency, and ensuring that
BFIS remains a well-governed and financially sustainable organisation. | want to extend heartfelt
thanks to Bonnie Exell for her unwavering support and partnership. She continues to be the heartbeat
of our operations and a tremendous source of institutional knowledge.

To our Board of Trustees, thank you for your guidance, encouragement, and dedication as we put our
strategic vision into action. To our Committee Members, your guidance strengthens our programmes,
your mentorship supports our students, and your expertise ensures we remain aligned with the needs
of Bermuda’s (re)insurance industry. BFIS is powered by volunteers who genuinely care, and we are
deeply grateful for the talent and passion each of you brings to our mission. And finally, to our donors
and corporate partners, your continued belief in our mission allows us to provide opportunities that
truly change lives.

On a personal note, one of the greatest joys of this role continues to be the daily interactions with our
students and alumni. Whether reviewing resumes and scholarship applications, mentoring, or hearing
from graduates now thriving in their careers, | am constantly reminded of the tangible impact BFIS has
had, and continues to have, on lives and careers. Watching our scholars grow into confident
professionals and then return to support the next generation is deeply inspiring.

As we move into the first full year of our Strategic Plan, our focus remains on sustainability, inclusion,
and innovation, ensuring BFIS continues to be a trusted and vital resource for students, alumni, and
the broader industry.

With the strength of our community and the clarity of our shared vision, BFIS is poised to shape the
next 30 years of Bermuda’s insurance talent pipeline. | am excited about what’s ahead and deeply
grateful for the privilege of serving as Executive Director of such a meaningful organisation. Thank you
all for your continued support.

To close, I'd like to share a short video that we premiered at our New Scholars Awards evening this
summer. It beautifully captures the heart of what BFIS represents; the power of education,
mentorship, and community, told through the voices of our alumni.

v/‘ / / 1] /] 17 5
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Victoria Cunningham, Executive Director



PROGRAMMES REPORT for the year 2025 to date

Funding is only one pillar of our programming, which is comprehensive in scope in order to support
students by providing the skills and guidance they need to be successful. We believe it works as our
success rate for placing scholars in the industry is 94%!

STEP 1 - CAREER GUIDANCE

BFIS engages young Bermudians through targeted high school outreach presentations, introducing
students to the wide range of careers in Bermuda’s insurance and reinsurance sector.

In 2025, our Schools Outreach Committee visited all local high schools.

P

-

Saint A
Berkeley‘ ?\Ic'gde%xs
CedarBrldgeSaltus
Warwick Academy”
Bermuda High School

Bermuda Institute
@mersfield

The programme:

e Provides a direct connection with students in classrooms to demystify the industry.
e Showcases roles beyond traditional underwriting and claims.
e Highlights how students’ diverse interests and skills can fit into the industry.

BFIS together with the Ministry of Education also attended The Berkeley Institute’s Signature Career
Fair to promote insurance careers and answer questions about the new Bermudascholarships.com
website.

In February we hosted our annual High School Speed Networking event highlighting careers from
underwriting, law, actuarial science, finance to accounting.

e Students met professionals from across the insurance and related industries in an interactive,
fast-paced format.

e They were provided opportunities to ask questions, build connections, and gain first-hand
industry insight.

e This personal exposure inspired students to pursue further education and training in the field.

e This programme promotes genuine interest and motivation to follow a career path in insurance.



Ultimately, this progression, from outreach presentations to networking events and then to
scholarship applications, forms a purposeful pipeline that aligns with the BFIS mission of developing
and sustaining local talent for Bermuda’s insurance sector.

By engaging students early, nurturing their curiosity, and supporting their academic and professional
journeys through scholarships and mentorship, BFIS ensures a continuous flow of skilled Bermudians
entering the industry. This not only strengthens the local workforce but also contributes to the long-
term stability and success of Bermuda’s global insurance market.

“Networking is not just connecting people. It’s about:
e Connecting people with people
e People with ideas
e People with opportunities”

MICHELE JENNAE

STEP 2 - BFIS SCHOLARSHIPS

We believe that targeted efforts to inspire student interest in the industry led to unprecedented
participation, with record numbers of applications and awards granted.

The field of candidates was stellar, and our Scholarship Committee faced the usual challenge of
selecting our finalists from a pool of outstanding students.



BFIS SCHOLARSHIPS 2025

2025 funding for New and Continuing $405,000
Scholars

TOTAL Funding since 1996 $9 million +
TOTAL Scholars 297
ALUMNI Currently working in the industry 94%

BFIS Scholars 2025 at the New Scholars Reception

We are happy to report that we were able to hold this year’s reception at AXA XL on the evening of
July 24*™. Board Trustees, Committee Members, Donor Company Reps, Awardees and their families
gathered to recognize the 2025 Scholarship Awardees.

In the weeks thereafter we arranged to meet with all the new scholars to go over finances, Scholars’
Agreements, etc. and chat to them about the BFIS 5-step programme, our expectations of them, their
career paths, etc. We also met up with all our continuing scholars to receive transcripts and discuss
how the past semester had been for them.

GRADUATING STUDENTS

This spring/summer saw 14 BFIS scholars graduate from universities in Canada, UK, and USA. Of the
14, nine have started careers in the industry, three are pursuing further studies, and two are seeking
opportunities.

We look forward to celebrating their added success in 2026.

10



@ CONGRATULATIONS!

— The Bermuda Foundation for Insurance Studies

BFIS

Bermuda Foundation
for Insurance Studies

CAREER GUIDANCE | MENTORING | SCHOLARSHIPS | INTERNSHIPS | JOB SEARCH
The Bermuda Foundation for Insurance Studies - Bermuda Registered Charity 440 - Established 1996

= BERMUDA
&8 SCHOLARSHIPS

As administrators of Bermudascholarships.com, we are proud to share the site was successfully
launched in January 2025. More development and improved functionality are on the cards with new
branding promises to take the platform well into the future. Both students and award providers gave
very positive feedback. BFIS is also part of the site’s Steering Committee.

STEP 3 - MENTOR NETWORK PROGRAMME

In 2025 we continued to provide students with rich networking opportunities with our signature
events in January, June and August (in addition to our High School Networking Event in February).
Bringing the students together with experienced industry professionals gave them the chance to
develop and practice their professional skills in real industry settings and receive expert guidance.

11



The mentor programme continued to thrive for BFIS Scholars and for other interested
university/college students. This year in addition to connecting all 33 scholars with mentors, we also
put 30 + college/university students in touch with mentors.

These mentors provide guidance, support, and advice, helping students navigate their career paths
and make informed decisions. Mentoring relationships often involve regular meetings, discussions
about career goals, and networking opportunities.

CAREER GUIDANCE
l SCHOLARSHIPS
. MENTORING
INTERNSHIPS

STEP 4 - SUMMER INTERN PROGRAMMES

Bermuda, Chicago and London interns visited 50 companies this summer for presentations,
experiential learning and networking with industry professionals in the real-world work
environment. The Internships provide an overview of the industry and are designed to help students
make informed decisions about their career paths.

The programme includes three steps: completing The Institutes’ Insurance Essentials course
certificate, company visits, and making a presentation to participating companies to share what they
learned.

All thoroughly enjoyed the experience, which was a huge learning curve for them, and all came away
with more clarity about their career choices.

“We met so many amazing people during this week, who took the time to talk to us
about the role of different insurance lines within the company, and their current
appetite in the market.

I feel extremely well prepared to pursue a career in re/insurance.”

(Photo: 2025 Bermuda Interns at Markel and on their way to Burt Island to participate in Aspen-sponsored
Waterstart environmental programme.)

12



2025 Chicago Interns on their visit to Sompo.

“Each interaction, from broking and claims to policy development, risk, and
governance, has expanded my knowledge and fueled my passion for this dynamic
industry. Special thanks to all the professionals who generously shared their time
wisdom, and stories with us. Your insights are already shaping the way I think

about my future in insurance.”

(Photo: 2025 London Interns at Allied World and Renaissance Re)

“The BFIS Intro to Insurance London programme has been nothing short of
transformative. From walking the historic halls of Lloyd's of London to insightful
visits with the many companies we visited, I’ve gained a deeper appreciation for
the global insurance and reinsurance markets.”

STEP 5 -JOB SEARCH

2

BFIS actively works with students — both graduates and those still in university - to help them find

employment by:

e Reviewing resumes for posting on our website

e Connecting them to mentors

e Providing information about further education opportunities such as insurance certificates a
qualifications

nd
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Companies often reach out to BFIS looking for potential employees. They recognize that BFIS scholars
are ideal candidates for entry-level positions in the industry upon graduation due to the support
programmes that BFIS provides.

We also continue to be contacted by many non-BFIS graduates for assistance with entry-level job
search. We meet with them, review their resumes for posting on the BFIS website and match them
with mentors. We are happy to report that many have been successful in landing entry-level positions
in the industry thereafter.

THE BFIS ALUMNI COMMITTEE

The BFIS Alumni Committee’s fundraising efforts — including its annual denim day and quiz night —
allowed it to raise funds for another scholarship awarded to Zuri Swan (pictured at left below).

Our committee remains strong with 11 committed members. In 2025 we aim to continue to hold our
annual events while also exploring new initiatives to further engage our network and enhance our
fundraising capabilities for our scholarship programme.

BFIS FUNDRAISING COMMITTEE

This year, BFIS strengthened its fundraising foundation through a blend of renewed partnerships and
innovative engagement. Donor support remained incredibly steady, with companies and individuals
investing not only financially but also through in-kind contributions that enhanced our operations and
expanded our reach. From scholarship funding and programme sponsorships to technology donations
and community-driven initiatives, every contribution directly advanced our mission to connect
Bermudian talent with opportunities in the (re)insurance industry. These collective efforts underscore
the trust our stakeholders place in BFIS and reinforce our commitment to delivering impactful, high-
value programmes for the next generation of industry professionals.

14



SLATE OF NOMINEES FOR 2026 * New Appointee

BOARD OF TRUSTEES

~BFIS Scholar

ABFIS Intern

Shellé Thompson (Chair) ~

Stephen Jones (Immediate
Past Chair) ~

David Soutter (Treasurer)
Michelle Bailey

Victoria Cunningham
Katherine Cupidore

Allan Fox

Lindsay Hyland

Andrew Males

Gail Martin

Nick Moore

Lorene Phillips

Sarah Randall

Dr. David Sam

Stephen Bath ~A (Fundraising
Rep)

EXECUTIVE OFFICERS

Product Lead, Bermuda
Healthcare Division
SVP, Financial Lines

Head of Risk, Bermuda
Head of Professional Lines
Executive Director

Chief People Officer

SVP - Head of Specialty Cat
Head of Human Resources
Senior Vice President

Vice President

Chief Executive Officer
Founder and CEO

HR Professional

President

cuo

Allied World
Chubb

RiverStone International
AXA XL

BFIS

Coralisle Group Ltd
Partner Re

Ariel Re

Marsh Bermuda Ltd
Hannover Re

Aon Bermuda Ltd.
Clarendon Wallace

Bermuda College
Euclid Mortgage Bermuda

Chair

Deputy Chair
Treasurer

Executive Director
Corporate Secretary

Shellé Thompson ~
Stephen Jones ~
David Soutter
Victoria Cunningham
Bonnie Exell

Compliance Officer (AML/ATF) Victoria Cunningham

FINANCE COMMITTEE

Allied World

Chubb

RiverStone International
BFIS

BFIS

BFIS

David Soutter (Chair)
Stephen Bath ~ /A
Pam DaCosta

Miguel DaPonte

Angela Parry

SCHOLARSHIP COMMITTEE

Head of Risk, Bermuda

Cuo

VP Investment Management
EVP, Chief Wealth
Management Officer

RiverStone International
Euclid Mortgage Bermuda
Kuvare Holdings

Clarien Bank Limited

Shellé Thompson ~(Chair)

Andrew Osborne ~ 7
Dr. David Sam
Nisha Smith ~ (Alumni

Committee Representative)
Michelle Bailey

Product Lead, Bermuda
Healthcare Division

Head of Healthcare, Bermuda

President
Actuarial Analyst

Head of Professional Lines

Allied World

Liberty Mutual
Bermuda College
Hannover Re

AXA XL
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ADVISORY TRUSTEES

Mark Berry
Mitchell Blaser
Scott Carmilani
Brian Duperrault
Michael Fisher
Chris Garrod
Grant Gibbons
Chip Gillis
George Hutchings
Matthew Irvine
Don Kramer
Brian O’Hara
Timothy Peckett
Joe Rego

Konrad Rentrup
Walter Scott
John Wight

CEO
Chairman

Chairman
Chairman & CEO

CUO Financial Lines
Chairman

Retired Chairman and CEO

Special Counsel
President

DONOR REPRESENTATIVES FOR 2025/26

Allied World Assurance
Aon Group

Arch Re

Argo Group

Ariel Re

Ark

Aspen Insurance
Assured Guaranty
AXA XL

AXIS Specialty
Coralisle Group Ltd
Chubb

Everen

The Fidelis Partnership
Hannover Re

L&F Indemnity
Markel Bermuda
Marsh

MS Reinsurance
RELM

Renaissance Re
Nautilus Indemnity
Sompo

Symphony Management Trust

Zurich

Nicole Francis*
Sherrie Nusum
Stacy Thakur ~A

Lindsay Hyland
Sam Wehmeyer
Adam Barboza
Gary Burnet
Carol Parker-Trott
Tiffany Wilson
Grant Gibbons
Samantha Froud
Karen Skinner*
Anthi Xipolia
Gail Martin

Rosa Santoro
Jessica Cardoso*
Andrew Males
Allison Correia*
Jendaya Mills-Paynter
Angela A’Zary
Tiffany Tavares*
Tim Fox ~

Sarah Gregory
Rena West *

Mosaic Insurance
Vault Insurance

Coralisle Group Ltd
Arcus Ltd

Helix Underwriting Partners
ILS Capital Management
AXA XL

Arch Reinsurance Ltd

Aon Bermuda

AVP Administration
Human Resources Manager
Claims Analyst

Head of Human Resources

Property Treaty Assistant Underwriter
VP Corporate Social Responsibility
Managing Director

Communications & Marketing Director
Senior Director, People

Chairman

Chief Administration Officer

Office Manager

Property D&F Underwriter

VP & Underwriter

Underwriting Manager

Head of Office

SVP

HR Business Partner

People Operations Partner - Global
SVP Client Risk Analytics

VP, Operations Manager

VP Property and Casualty Underwriter
Managing Director

Local Compliance Officer
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SCHOLARSHIP STUDENTS

2025 GRADUATES
Nazarah Bridgewater
Ellie Cordeiro

Jay Dunleavy

Cree Dunn

Thomas Evans

Indio Francis
Miguel Furtado-Simas

Isabella Murdoch

Sakai Newman
Alex Pacheco

Ashley Pacheco
Salayah Stange

Chantae Wilson
Sydney West

2025 BFIS SCHOLARS
Chasity Armstrong
Aydin Arouzi

Elias Baia
Kiara Burcher
Riley Christopher

Sam Dallas
Jada Davis
Andreaz Glasgow

Heston Kessell
Adriano Rymon-Lipinski
Taj Lowery

Kijali Jean-Marie
Esi Naylor

Actuarial Science
Sustainability Studies

International
Relations

Journalism,
Communications,
Media and Economics
Law

Actuarial Science

Risk Management &
Insurance
Environmental
Governance
Computer Science
Business

Business

Actuarial Science

Actuarial Science

International
Business

University of Kent

University of
Southampton
University of Kent

Western University

BirkBeck, University
of London
University of Exeter

Rutger's University
Long Island University

University of Guelph
University of Toronto
Columbia University

Queen's University
University of Bath

Howard University

San Diego State
University

University of
Southampton
Strathclyde University

Lancaster University

St. John’s University
St. John's University

University of Guelph

Newcastle University
Dalhousie University
Dalhousie University

London School of
Economics

St. Francis Xavier
University
St. Francis Xavier
University

Computer Science
Economics and
Actuarial Science
Politics and
Economics
Master of Data
Analytics
Economics

Actuarial Science
Finance

Master's of Business
Administration
Economics

Actuarial Science
Enterprise Risk
Management
Commerce
International Business

Employment Status
KPMG
DUAL North America

Vantage Risk

MA Law University of
Bristol

LLM Solicitors Practice
Course
Legal & General

Chubb
Seeking Opportunities

Ascot Group
Ascot Group
PwC

MSc Quantitative
Methods for Risk
Management
Sun Life

Seeking Opportunities

Expected Graduation
2026
2028

2028
2026
2026

2028
2026
2026

2026
2027
2026

2029
2028
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2025 BFIS SCHOLARS CONTINUED

Blake Oliveira

Airica Outerbridge
Jada Richards

Deidré Smith
Zuri Swan

Jaden-Alex Walrond
CONTINUING SCHOLARS
Xienne Burch

Sydney DaPonte

Samara Darrell

Maya Dean

Marcus Duarte
Megan Hands
Amelia Lewis

Rajan Patton
Sari Smith
Kahlil Smythe

Jehrai Tucker
Destani Warner

Kennedy Wilks

University of the
West of England -
Bristol

Kingston University
University of the
West Indies

Barry University

St. John’s University

St. John’s University

Andrews University

James Madison
University

University of
Leicester

North Carolina A&T
State University

McMaster University
University of Victoria
University of Exeter

University of South
Florida
University of Exeter

University of
Edinburgh
Newcastle University
Georgia State
University

Queen Mary
University of London

CONTINUING SCHOLARS UNDER OTHER FUNDING

Finn Moseley

Ambya Smith

McKendree
University
Aston University

Business and
Management

International Business
Law

Business
Administration
Accounting and Risk
Management
Actuarial Science

Accounting
Geographic
Information Science
and Data Analytics
Actuarial Science

Business
Administration-
Management
Actuarial Science
Math & Economics
Economics &
Sustainability
Finance

Economics and
Finance
Accounting & Finance

Economics & Finance

Risk Management &
Insurance
Global Law

Business

Business

Expected Graduation
2026

2026
2028

2027
2029

2027
Expected Graduation
2026
2027

2027
2026
2028

2026
2027

2026
2028
2028

2027
2025

2027

2026

2026
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DIAMOND LEVEL
$3.5 million +

AXA XL

PLATINUM LEVEL
$250,000 +
Allied World Assurance

AON Foundation
Arch Re

Ariel Re
Aspen Reinsurance
Brian R. Hall, OBE

Everen

MS Reinsurance
Zurich Bermuda

BRONZE LEVEL
$10,000 +

Ark Underwriting
ASL

BF&M

Convex

Elementum

ENSTAR

Fortitude Re
Lancashire

Liberty Mutual

Sun Life International
Sompo International

Willis Towers Watson

<

o
BFIS

Bermuda Foundation
for Insurance Studies

CURRENT DONORS
as at November 2025
SAPPHIRE LEVEL
$1.5 million +

Chubb Charitable Foundation

GOLD LEVEL

$150,000 +

Argo Group

Bermuda Education Service
Trust

Hannover Re

Renaissance Re
Validus

FRIENDS LEVEL
Supporters
Ascot

Conyers

KPMG

RUBY LEVEL

$500,00 +

AXIS Capital
Coralisle Group (CGl)
Markel Corporation
Marsh McLennan

SILVER LEVEL
$50,000 +
Assured Guaranty

Athene Life Re
BFIS Alumni Association

James River Group

L&F Indemnity
Nautilus Indemnity
RELM

Walter Scott
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